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Cover photo — Placer Valley Soccer Complex

In November 2025, the City of Roseville opened the Placer Valley Soccer Complex (PVSC), a 10-field, lighted, artificial
turf facility on Westbrook Boulevard. It includes plazas, shaded picnic areas, concessions, food truck parking, public
art, and a misted pedestrian corridor. Built to meet Roseville’s growing soccer demand and to support sports tourism,
PVSC is expected to contribute more than $22 million annually to the local economy. The site also features the Power
Playground, an inclusive play area that hosts 600+ daily visitors.
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City Manager’s Budget Message

RESPONSIBLE LOCAL
STEWARDSHIP WILL COUNTER

BROADER UNCERTAINTY

The start of 2026 has ushered in the continued
uncertainty we are facing as a state, a nation, and
globally. Policies enacted by the current presidential
administration have significantly impacted sectors
through deregulation, tariff-driven trade policies, and an
emphasis on domestic fossil fuels, resulting in increased
energy investments alongside rising consumer costs

in food and housing. Key sectors experiencing change
include energy, manufacturing, technology, finance, and
immigration-reliant industries.

Ongoing geopolitical tensions and volatility in global
energy markets are furthering this uncertainty. While
economists previously expected inflation to decline, the
surge in oil prices has diminished the likelihood of this,
which has scaled back expectations for Federal Reserve
rate cuts this year. At the same time, the labor market is
showing signs of weakness.

Regardless of the lens used to evaluate these policies,
they have the potential to significantly affect growth,
jobs, and inflation, leading to continued economic
uncertainty.

Moving forward, the following global challenges will have
an impact on the City:

*  The environmental and economic impacts of
emerging weather patterns are damaging and have
intensified the focus on ways to mitigate climate
change and ensure operational resiliency.

*  The weaponization of technology, from
disinformation on social media and websites,
to cyberattacks on critical infrastructure, to illicit
use of artificial intelligence to scam individuals,
necessitates vigilance in both security and
awareness of new technological capabilities.

»  Geopolitical tensions and inflation have infused
volatility into the financial markets during the first

quarter of 2026.

Public perception of federal and state government

is reflective of these factors. A recent Public Policy
Institute of California study found roughly 75 percent of
Californians think the U.S. is going in the wrong direction
and will have bad times financially during the next 12
months, similar to a year ago. Top problems cited include
political extremism, the economy, and immigration. Fifty-



City Manager’s Budget Message

four percent of those polled feel this way about the state
of California as well, with the top issues being the cost
of living, housing costs and availability, and the state
budget.

Local government public perception tends to fare
better, with 65 percent of Americans trusting their local
government to handle local problems versus just 38
percent trusting the federal government to handle
domestic problems in a November 2025 Gallup poll.

In November, the Legislature’s nonpartisan Legislative
Analyst’s Office (LAO) projected a nearly $18 billion
budget problem, $5 billion larger than initially anticipated,
despite improvements in revenue, due to spending
requirements in Proposition 98 and Proposition 2. The
LAO further projects structural deficits of $35 billion
starting in FY2027-28 due to spending that continues
to outpace revenue growth. This was the LAO’s most
negative budget forecast since the pandemic. However,
in January, Governor Gavin Newsom'’s proposed
FY2026-27 budget painted a very different picture, with
a projected deficit of $2.9 billion. This budget may be
adjusted as part of the May revise before being enacted
in summer 2026. The LAO cited the vastly different
estimates to be a result of different approaches to
incorporating the risk of a stock market downturn and
how revenues are expected to be offset by spending.

At the local level, we are experiencing slower growth
while absorbing the impacts of increased costs of
salaries, wages, benefits, materials, supplies, and
services. The City’s history of preparedness and
diversification of revenues (including those that will

be generated by Baseline Marketplace, the Placer
Valley Soccer Complex, and Bosch) will help ensure
we maintain services and can fund ongoing costs with
ongoing revenues versus with our reserves. A blend of
encouraging and challenging factors impacts the City’s
outlook:

Encouraging:

» The Placer County Transportation Planning Agency
received an award of $22.48 million through the U.S.
Department of Transportation’s BUILD Discretionary
Grant Program for the construction of additional
southbound travel and auxiliary lanes on State Route
(SR) 65 between Blue Oaks Boulevard and Galleria
Boulevard. This will help provide some traffic relief
in the region, but there is still more to be done as
South Placer, without significant new resources that

would have materialized if Measure B had passed
A-11

in November 2024, remains ineligible for certain
transportation funding that requires a local match.

The City continues to position itself as an employer
of choice by revamping recruitment communication
and amplifying its organizational culture activities.
This past year, it completed a recruitment branding
initiative to strengthen the City’s brand as an
employer of choice, broaden the City’s reach to
qualified applicants, and optimize our recruitment
marketing and outreach.

Residential development continues but at a slower,
more standard pace.

City Council prudently invested one-time revenues
over the past five years into important one-time
needs such as capital projects, maintaining reserves,
and addressing the pension obligation to help
mitigate the rising pension costs that are expected to
peak in the next five years.

Baseline Marketplace sales tax revenues will help
fund new General Fund services in west Roseville
as the retail development is built over the next few
years.

To address growing cost pressures, the City is
conducting an assessment to determine if shared
services can be delivered more efficiently. The City is
also looking to refinance the debt on the 316 Vernon
Street building to take advantage of lower interest
rates for the General fund.

The City will use the General Fund Pension
Reserve Trust strategically and delay General
Fund augmentations, as necessary, to maintain a
balanced budget.

Challenging:

Rising costs that are outpacing inflation are causing
deficits in many cities, and Roseville is not immune
to cost increases in insurance, construction,
transportation, pensions, animal care payments to
the SPCA, health benefits, annexation tax-sharing
payments to the county, and capital costs such as
fleet vehicles.

Unfunded mandates are adding significant labor
and hard costs to the city without a funding source,
including federal digital ADA compliance, the
conversion of California public-facing websites and
employee email addresses to .gov under AB1637,
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the continued cost of converting our fleet vehicles
to electric vehicles, and compliance with California’s
SB707, which makes significant changes to how
city council meetings must be conducted under the
Brown Act.

» City growth continues to add complexity to an
increasing municipal workload. This is driving
organizational structure changes for improved span
of control and project management

» At the same time, the City continues to reinvest
in aging assets on a regular schedule to maintain
quality infrastructure for the community.

» The effect of development on the City’s borders in
unincorporated Placer County is intensifying both the
use of City services and impacts on infrastructure
by non-Roseville residents. The City is making
every effort to mitigate impacts of this development,
including close coordination with the County and
developers.

* Revenue growth from sales tax is slowing following
the accelerated pace of the pandemic rebound
combined with inflation and lower consumer
confidence with the uncertainty of new policies at the
federal level.

Several factors have strengthened Roseville’s ability to
weather uncertainty:

General Fund surplus

¢ Underspending in the General Fund as our staff
uses the same high level of scrutiny in purchasing
decisions, no matter the economic circumstances

¢ Fully-funding our reserves, in accordance with
Council policy, using the City’s 2018 Measure B sales
tax revenue, 2022 Measure C hotel tax revenue,
and a conservative approach to budgeting. This
commitment protects our budget in the event of a
recession.

* Development pays its own way, adhering to the
City’s policy that new development must have a
positive fiscal impact on Roseville. Developers
pay fees that are gradually collected as new areas
are built. These fees fund infrastructure to meet
changing needs.

e Higher property tax revenues due to higher home
prices, continued development, a competitive
housing market, and the ability to work remotely.

COUNCIL PRIORITIES FY2026-27

Council maintains priorities in its four-year
strategic plan

A sign of a well-developed strategic plan is its ability to
withstand the test of time and changing circumstances.
This approach to resiliency remained the basis of the
current four-year plan developed in 2024 that guides our
budget development from FY2024-25 through FY2027-
28.

At a public workshop in February 2026, the Council
reaffirmed the priorities and strategies to guide the third
year of the Strategic Plan’s four-year term, and the six
priority areas remained the same:

Ensure a safe and healthy community
* Maintain public safety service levels and response
times as the City grows

* Maintain City efforts to reduce homelessness
while collaborating and advocating regionally as
appropriate

*  Promote a safe community in which all feel welcome
and included

Remain fiscally responsible in a changing world
» Balance city services and customer rates amid
legislative mandates and rising costs

+ Seek ways to reduce pension obligations

« |dentify and pursue opportunities for new revenue
streams

Enhance economic vitality

*  Advance sports tourism, including soccer complex

* Foster a business climate that supports small
businesses and entrepreneurship while attracting
and strengthening emerging technology and industry
sectors

« Attract businesses that are mutually beneficial to
regional interests (e.g., manufacturing)

» Leverage opportunities for innovation and workforce
development created by Bosch’s investment in
Roseville

* Accentuate arts and culture in creating a sense of
place
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Invest in well-planned infrastructure and growth

Reinvest in core neighborhoods

Increase funding for Capital Improvement Project (CIP)
rehabilitation to prevent erosion of infrastructure

Implement technology solutions to mitigate traffic
concerns along crucial corridors

Maintain investment in water resiliency and increase
capacity of the electric utility

Seek increased regional and local transportation
funding and revenues

Improve Roseville’'s gateway and entryway corridors

Focus on cybersecurity to ensure continuity of
operations and operational resiliency

Support community engagement and advocacy

.

Remain focused on community engagement and
education about City services, planning, and the budget

Explore opportunities to engage all community
members in relevant ways
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* Inform county, state, and federal policymakers on
key City issues and the importance of local decision-
making

Deliver exceptional City services

* Remain an employer of choice through expanded
recruitment and attraction efforts, a focus on
retention, and a positive culture

* Anticipate and implement succession planning
strategies, including training and development

* Maintain a strong focus on code enforcement efforts,
including graffiti and blight abatement

* Invest in technology that contributes to the effective
delivery of services

Overview of the past year’s accomplishments

As the City Council refines the strategic plan each
year, an important part of its assessment is reviewing
work to date on the previous year’s plan. Over the past
year, the City of Roseville has advanced initiatives
across its six strategic priorities, achieving measurable
progress in public safety, fiscal stewardship, economic
development, infrastructure modernization, community
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engagement, and service excellence. Each quarter,
these are highlighted in the City Manager’s Quarterly
Report. Below is a summary of key accomplishments

the state Office of Traffic Safety (OTS), supports
Roseville’s commitment to safer streets. Along with
enforcement, the Police Department continues to

over the past year. Additional details and highlights are
provided in the Department Operating Budget section of
this document.

Ensure a safe and healthy community

Sirens, Lights’ and Love Police and Fire Event at
Kaiser: The Roseville Fire and Police Departments,
along with regional first responders, joined Kaiser
Permanente for the inaugural Sirens, Lights, and
Love event, bringing holiday cheer, smiles, and
encouragement to children spending the holiday
season in the hospital.

Implementation of ImageTrend: The Roseville Fire
Department successfully implemented ImageTrend, a
department-wide electronic patient care and incident
reporting system that modernized documentation

and improved efficiency. The project replaced paper
and manual reports with real-time, field-based
documentation that is securely shared with hospitals
and partner agencies.

Removal of the City’s last single-wall
underground storage tank: In December,
Roseville’s Fire & Life Safety Division oversaw the
removal of the City’s last single-wall underground
storage tank. These older tanks, often used to store
fuel or oil, carry a higher risk of leaks that can harm
soil and groundwater.

Establishment of City Prosecutor: In October,
the City Attorney’s Office established its first City
Prosecutor’s Office. This gives the City the ability
to prosecute serious violations of the Roseville
Municipal Code as misdemeanors in superior court.

Pleasant Grove Wastewater Treatment Plant
Lab Expansion: In October, the lab expansion

at the Pleasant Grove Wastewater Treatment
Plant was completed, adding 1,311 square feet of
improved laboratory space.

E-Motorcycle Enforcement in Action: In
September, the Roseville Police Department
partnered with the Placer County Sheriff's Office
and Auburn CHP for a three-day e-bike and
e-motorcycle safety enforcement operation in East
and West Roseville, and Granite Bay. Officers
made 183 traffic stops, issued 30 citations, and
towed 25 e-motorcycles. This effort, funded by

educate students, parents, and riders about e-bike
safety and laws through schools, social media, and
community outreach.

Retail theft suppression: The Police Department’s
Operation Grinch led to more than 137 arrests

and $23,000 in recovered goods during holiday
operations.

Citizens Benefit Fund: The City’s Grants Advisory
Commission distributed $280,010 in 2025 to 17
nonprofits focused on serving Roseville residents
in areas including domestic violence prevention,
disability awareness, and veterans outreach.

Rental assistance and affordable housing: Last
fiscal year, the Housing Division’s budget included
$15.64 million in federal and state funding to support
voucher assistance, homelessness prevention,
and affordable housing development. This total
includes over $640,000 disbursed through the
California Department of Housing and Community
Development’'s (HCD) Permanent Local Housing
Allocation program, as well as $3 million in HCD’s
Prohousing Incentive Pilot and HOME Programs.
These funds will support future affordable rental
housing in Roseville, including current-year
allocations to Mercy Housing’s Pleasant Grove
Apartments and Sun Rose permanent supportive
housing.

Landlord incentive program: Incentivizes private
landlords to join the Housing Choice Voucher
Program, increasing housing availability for voucher
holders and reducing homelessness in Roseville.
Distributed $61,000 in incentives to lease 61
households and added 15 new landlords.

HUD-VASH housing vouchers: The Roseville
Housing Authority successfully leased 100 percent
of its HUD-VASH vouchers, which provide critical
rental assistance to veterans experiencing or at risk
of homelessness. In addition, RHA was recently
awarded six new HUD-VASH vouchers by the U.S.
Department of Housing and Urban Development
(HUD) in March 2026, further expanding the capacity
to serve veterans in need.

Council Approves Plan to Guide Homelessness
Response Efforts: In September, the City Council
approved two important actions to enhance
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Roseville’s comprehensive approach to addressing
homelessness. The Homeless Strategies and
Response Plan outlines how Roseville manages
and coordinates efforts to prevent and reduce
homelessness. The Homeless Strategy Response
Resolution reaffirms the City’s commitment to a
compassionate, comprehensive, and balanced
approach that supports both community well-being
and those experiencing homelessness. Together,
these actions provide a clear framework for
collaboration, accountability, and continued progress
in addressing this important community issue.

Community Leaders Breakfast: Roseville Police
held its third annual gathering of leaders from the
community, businesses, nonprofits and government
to share statistics and innovation and facilitate
dialogue between police and stakeholders to
strengthen trust.

Drug Take Back Days: Two Drug Take Back Days
offered collection of unused or expired medications
and vaping devices. In total, Roseville PD collected
67 boxes weighing 1,717 pounds.

Remain fiscally responsible in a changing world

Pleasant Grove Wastewater Treatment Plant
Secures Federal Tax Credit: The City received
$31.27 million in December 2025 through a federal
clean-energy tax credit under the Inflation Reduction
Act for upgrades at the Pleasant Grove Wastewater
Treatment Plant. Combined with other grants, the City
secured $38.45 million in outside funding, offsetting
more than one-third of total project costs and reducing
long-term ratepayer impacts.

Recycling Efficiency Improvements Through
Grant-Funded Front Loader Bins: Environmental
Utilities received a $193,659 CalRecycle grant to
upgrade the City’s cardboard recycling program.
This upgrade has significantly reduced weekly trips
to the Materials Recovery Facility from 63 to 24,
cutting fuel use, lowering labor costs, and reducing
wear on City trucks.

Enhance economic vitality

Commercial Corridor Project: Launched two
major commercial corridor incentive programs -
the Development Impact Fee Credit Program and
the Facade and Frontage Improvement Program
- providing up to $1 million in strategic support
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to encourage redevelopment, attract private
investment, and strengthen the City’s key business
districts.

Placer Valley Soccer Complex: The Placer Valley
Soccer Complex celebrated its Grand Opening in
November, with more than 3,000 residents, athletes,
and visitors in attendance to explore the 51-acre
complex and its 10 lighted synthetic turf fields. The
complex is expected to generate $16 million in
direct economic impact and more than $22 million
indirectly, surpassing initial projections.

Roseville Venture Lab: Transitioned the Roseville
Venture Lab to a broader and more resilient
management structure, securing more than $160,000
in sponsorships that supported expanded programs
and services focused on workforce development and
small business assistance.

Bosch semiconductor facility: Leveraged $225
million in federal CHIPS and Science Act funding for
its $1.9 billion investment in Roseville to support the
development of semiconductor manufacturing in the
U.S. The Roseville site currently employs around
250 people with potential to grow in the future.

SACOG workforce development grant: The City
continued work through its eight-year Invest Health
partnership with the Health Education Council to
connect residents of core neighborhoods, who have
a higher unemployment rate than the rest of the city,
with opportunities for workforce training with the
Sacramento Area Council of Governments (SACOG)
$250,000 grant.

Greater Sacramento Economic Council Named
Top Economic Development Organization in the
World: The Greater Sacramento Economic Council
(GSEC), of which the City of Roseville is a member,
has been named the top economic development
organization in the world by the International
Economic Development Council. The award
highlights GSEC’s measurable impact over the past
decade in driving sustainable economic growth,
attracting transformative investment, fostering
innovation, and building a more equitable economy
for the six-county Greater Sacramento region.

Union Pacific Big Boy Steam Locomotive: The
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City welcomed Union Pacific Railroad’s “Big Boy”
Locomotive No. 4014 in April 2026. Working across
many City departments, Union Pacific, and the
Downtown Roseville Partnership, the City created an
associated community event to showcase downtown
Roseville and leverage the increased foot traffic to
benefit local businesses and the economy. Union
Pacific reported 61,000 visitors to Roseville over the
two-day display.

Invest in well-planned infrastructure

Johnson Pool renovations: Roseville’s oldest
community pool reopened in June after a series

of renovations and improvements. New features
include a zero-depth beach entry pool, an expanded
deck, a shaded picnic area, and renovated
restrooms and improved ADA accessibility.

The budget incorporated a significant investment
of $98.7 million into capital projects: This included
$41.1 million in Electric, $19.8 million in Water,

$13.2 million in Wastewater, $9.1 million in Parks,
Recreation and Libraries, and $7.6 million in Public
Works program areas.

Roseville Electric’s Power Plant 2 (RPP2)
Repower Project: The project replaces 40-year-
old generators with two modern, more efficient
natural gas units. It began in October 2025 and is
expected to be completed in summer 2026. Through
a competitive proposal process, the California
Department of Water Resources selected Roseville
as the preferred site to relocate these generators.
This upgrade will improve efficiency, reduce
emissions, and lower maintenance costs while
helping ensure we continue to meet high summer
electricity demand.

Support community engagement and advocacy

City Council Chambers Renovation: The City
renovated its City Council Chambers to create
additional space and flexibility for the community.
This rehabilitation was identified as a priority due to
aging infrastructure, security limitations and evolving
space requirements. The new space will have a new
lobby with enhanced security, improved queuing
experience, and overflow seating and the Chambers
will have energy efficient lighting, upgraded seating,
improved ADA accessibility, and new flooring and
paint.
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Development Decoded series: The City’s campaign
to improve public understanding about the long-
range planning that has occurred over the last 35+
years continues, demystifying the City’s planning and
development process. The Development Decoded
series is part of a broader strategy to explain how
Roseville’s thoughtful approach to growth is one of the
reasons we enjoy a high quality of life and economic
health. Videos in the series are about specific plans,
environmental studies as well as land use, zoning,
and property rights. Information continues to be
shared via the website, social media, newsletters,
and community presentations. roseville.ca.us/
DevelopmentDecoded also has information on utility
infrastructure and planning, and timing and funding of
parks and recreation amenities.

Phillip Road site: Panattoni Development submitted
revised plans for the Phillip Road Site in November.
These updates reflect minor changes made in
response to the City’s ongoing review. The draft
Environmental Impact Report (DEIR) was available
for public comment in the spring.

Kid’s Fire Camp: Fire hosted nearly 100 youth,
aged 11-14, for a weeklong Kid’s Fire Camp. This
program allows the campers to experience the job
of a firefighter, learn skills such as CPR and how to
safely use a fire extinguisher, build confidence, and
explore a career in the fire service.

Federal advocacy trip: In April, the City organized
its annual federal advocacy trip to Washington, D.C.
The Mayor, City Manager, and staff from various
departments met with members of Congress, key
regulatory agencies, and trade groups to advocate
for community issues. Over 20 meetings were held
during the three-day trip, including discussions

with Senators Padilla and Schiff, Representatives
Kiley and Garamendi, and agencies such as the
Department of Housing and Urban Development,
the Department of Veterans Affairs, and the Federal
Highway Administration.

State of the City: A record-breaking more than 700
people attended the annual event held in partnership
with the Roseville Area Chamber of Commerce

at Denio’s Farmers Market and Swap Meet. The
speech highlighted the history of Roseville, including
many small businesses that have helped power
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Roseville’s economy for decades.

City Council Candidate Workshop: The City
hosted a “Learning More About Running for City
Council” workshop in November. The event helped
potential candidates understand the responsibilities
of serving in elected office and the steps required
to run. The workshop covered time commitments,
the pre-election filing process, how to open a
campaign committee, and the fundraising timeline
for the 2026 election cycle. Participants also learned
about the July 2026 nomination period, compliance
requirements, the City’s candidate portal, and
conflict-of-interest rules.

Transportation 360: An extensive public
participation initiative resulted in more than

4,000 comments, which shaped the City Council-
adopted Roseville Transit and active transportation
master plans. These plans are the roadmap for
improvements to better serve the community’s

transit, pedestrian, and bicycle transportation needs.

Utility Field Day: In fall 2025, the Utility Exploration
Center, Environmental Utilities, and Roseville Electric
Utility hosted Utility Field Day for 38 high school
students, offering hands-on experience in utilities
careers.

State of Roseville Water: The State of Roseville
Water virtual event returned for its fourth year,
continuing to inform and educate customers about
local water planning and reliability. More than 30
residents attended the online session, which focused
on how Roseville manages its water supply today
and prepares for future challenges.

Cap-to-Cap: As part of the Sacramento Metro
Chamber’s 53rd Capitol-to-Capitol program, May
3—7, 2025, Roseville City Councilmembers and

staff joined regional leaders in Washington, D.C.

to advocate for local priorities. Roseville played

key leadership roles on the Public Safety, Water
Quality, and Housing & Community Development
teams, helping shape federal policy discussions and
build relationships with agency and Congressional
leaders.

Advocating for Practical Clean Fleet Solutions: In
September, Environmental Utilities hosted staff from
the California Air Resources Board (CARB) for a site
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tour and policy discussion on the state’s Advanced
Clean Fleets (ACF) regulation. Later in September,
the EU Director and staff provided testimony on

the ACF regulation. During the deliberation by the
CARB Board Members, Roseville was praised for its
innovative RNG fueling program and its commitment
to pragmatic environmental sustainability.

CMUA Capitol Day advocacy: Met with state
legislators on utility issues including energy policy,
water resource management, environmental
regulations, and infrastructure funding. By engaging
directly with lawmakers, the California Municipal
Utilities Association (CMUA) Capitol Day helps
secure legislative support, influence policies, and
raise awareness of the challenges and priorities
facing California’s public utilities.

Deliver exceptional City services

Permit Center Remodel: The Development Services
Department Permit Center remodel was completed in
late 2025, creating a safer, more efficient, and more
welcoming space for staff and the public.

Roseville Transit Introduces New Mobile App:
The new TripShot app lets commuters plan trips by
arrival or departure time, see their bus in real time,
and get alerts about delays or service changes.

COR (City of Roseville) Q12 employee
engagement survey: In its second year with the
city, Gallup’s employee engagement survey focuses
on 12 key workplace elements that directly impact

our culture, productivity, and how we serve our
community.

Roseville Electric Launches Power Flex Energy-
Saving Program: This program helps customers
save money while they support electric grid
resiliency. Through Power Flex, Roseville Electric
can make brief, minor adjustments to participating
customers’ smart thermostats during summer peak
times to reduce energy use and stabilize the grid.
Customers receive a $25 bill credit for enrolling and
another $25 each year they stay in the program.

City’s Real Estate Map: This internal tool
centralizes City-owned properties within ArcGIS,
giving employees a single, interactive resource for
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accessing property information. The map streamlines
research, improves data accuracy, and supports
more efficient property management across the
organization.

Know Your Boundaries Page: Launched the
citywide “Know Your Boundaries” resource page

to help people confirm if their address is within
Roseville city boundaries and, if so, who their
councilmember is, which school district they are in,
and who provides their municipal services.

Silver Bicycle Friendly Community: Roseville’s
trail system was elevated from a Bronze to Silver
Bicycle Friendly Community designation by the
League of American Bicyclists.

Miner’s Ravine Trail: This trail was designated a
National Recreation Trail by the U.S. Secretary of the
Interior, one of only five trails recognized nationwide.

myRSVL platform: The myRSVL app efficiently
handles about 5,000 yearly service requests,
achieving 87 percent timely completion and
maintaining high user satisfaction. With more than
14,000 downloads, it streamlines issue-reporting and
improves City responsiveness via mobile app and
online access.

Parks, Recreation & Libraries Earns
Accreditation: PRL reached a major milestone

by earning national accreditation through the
Commission for Accreditation of Park and Recreation
Agencies and the National Recreation and Park
Association. This recognition places PRL among just
222 accredited agencies out of more than 12,000
nationwide and only six in California.

National Gold Medal Award Finalist: For the
fourth year in a row, PRL was named a finalist for
the National Gold Medal Award for Excellence in the
Field of Parks and Recreation Management.

City Reaches Full Water Metering Milestone: EU
has completed the final commercial water meter
conversions, making the City’s water system 100
percent metered as of summer 2025. This milestone
improves billing accuracy, supports faster leak
detection, and provides better tracking of water use,
strengthening overall system reliability.
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FISCAL OVERVIEW

In the face of persistent economic uncertainty, the
City remains committed to a conservative budgeting
approach that supports long-term financial sustainability.
The City remains focused on maintaining essential
services for residents and businesses, while making
thoughtful adjustments to support the community’s
ongoing growth and evolving needs. Key financial
priorities include managing labor costs, maintaining
appropriate reserves, addressing unfunded liabilities,
investing in critical capital rehabilitation efforts, and
identifying new revenue opportunities.

Sales tax, when combining Bradley-Burns and Measure
B, is the City’s largest General Fund revenue source.
The most recent forecasts indicate that sales tax is
projected to come in slightly above budget estimates

in the current fiscal year. A 5 percent increase
(approximately $5.1 million) is forecast for next year
based on the updated current year projection. However,
the outlook remains uncertain, as consumer spending,
inflation, and broader economic trends are expected

to continue impacting sales tax performance. Property
tax revenues are expected to grow by 5 percent ($4.2
million) in the next fiscal year, as compared to the
updated forecast for the current year.

Through careful planning, the city remains in a strong
financial position and is focused on maintaining stability
to deliver reliable, high-quality services to the Roseville
community.

Budget Highlights

The FY2026-27 budget addresses increasing labor
and operating costs while limiting new spending to the
highest priorities to preserve service levels and support
City Council goals. It also includes investments to
maintain critical infrastructure.

The City’s overall budget totals $877 million. Of this
amount, $275 million is appropriated for General Fund
services and projects, and $602 million is primarily
dedicated to utility operations, including electric, water,
wastewater, and waste services.

Staffing Changes: To meet demands related to
community growth, regulatory requirements, and service
enhancements, departments requested the addition

of 30 new positions. Due to funding constraints and

the need to balance service priorities with long-term
fiscal sustainability, not all requested positions were
included in the budget. The final staffing changes reflect
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the most immediate and critical needs across all City
departments. The budget includes a net increase of 14
positions, which represents a 1 percent increase over
the prior year, with 18 new positions and four deletions.

Two additional new positions are funded in the budget
but will be taken to City Council at a later date once
the classification has been established by Human
Resources. The positions included in the budget, by
department, are as follows:

* Public Affairs and Communications — The
FY2026-27 budget for PAC will include the addition
of one Marketing and Communications Analyst,
converted from a limited-term position to a regular
position, to manage ongoing work related to new
technology tools, the new website, and regulatory
compliance.

* Information Technology — IT’s budget includes the
deletion of one Database Analyst position due to a
promotional reclass in FY2025-26.

* Police — The budget includes the addition of four
new positions for Beat 8 in West Roseville—two
Police Officer positions in Patrol, one Police Officer
position (motor officer) in the Traffic Unit, and one
Dispatcher position. The budget also includes
funding to maintain two existing Police Officer
positions previously supported through a hospital
reimbursement agreement, which will also support
Beat 8 operations. The new vehicles required for
two of these positions will be paid for through the
Supplemental Law Enforcement Fund.

» Fire — This budget includes funding for a new Senior
Fire Inspector position to support the Fire and
Life Safety Division in maintaining timely building
systems reviews. While funded by the General
Fund, costs will be offset by permit revenue, builder
reimbursements, and reduced contract service
spending. Position approval will be presented to City
Council once the new classification is established.

» Parks, Recreation & Libraries — PRL’s budget
includes the addition of one Parks Maintenance
Worker to maintain new parks, open spaces, and
streetscapes within CFD boundaries. Its General
Fund costs will be offset by labor charged to those
CFDs.

» Development Services — The budget includes the
deletion of two currently vacant Associate/Assistant/

Public Works — This department will add one

Street Maintenance Worker position to address
increasing inspection and maintenance of drainage
infrastructure due to growth as well as help maintain
the City’s flood rating. This position is funded through
Gas Tax funding.

Electric — The FY2026-27 budget for the Electric
Utility includes a net increase of four positions

by adding five new positions and eliminating

one existing position: (1) a Senior Power Plant
Operator Technician position to ensure adequate
staffing since the recent addition of two RPEAK
combustion turbine generators, (2) a Power Plant
Operator Technician position, similar to the senior-
level position being added, to maintain continuous
operator coverage, (3) a Senior Electric Substation
Technician position to perform specialized electrical
testing which is currently outsourced at a higher
cost—this addition will also eliminate an existing
Electric Substation Technician position, (4) a Power
Plant Engineer in the Generation Engineering
division to improve coverage and support operations
and maintenance as well as capital projects needed
for facility reliability, and (5) an Energy Services
Account Representative to develop and manage the
new citywide EV public charging program including
station operations, contracts, compliance, and
customer engagement.

Environmental Utilities — This department includes
the Water, Wastewater, and Waste Services Ultilities,
will add seven new positions, all supported by utility
rate revenues, although only six new authorized
position allocations are included in the FY2026-27

budget.

The Water Utility is adding three new positions: (1)
a Water Distribution Worker to support expanded
cross-connection control requirements including

the timely repair of backflow prevention assemblies
and other related compliance work, (2) an Associate
Engineer to assist in managing the growing workload
of the Water Engineering and Hydrogeology section
including work related to the expansion of the
Aquifer Storage and Recovery (ASR) program, and
(3) a Management Analyst in the new Strategic
Affairs Division to focus on water regulatory
compliance.

Junior Engineer (PE) positions to better align staffing The Wastewater Utility will add two new positions,
resources with current workload demands while a Wastewater Utility Maintenance Worker to help
maintaining core services and managing costs. manage the growing maintenance needs of the sewer
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pipeline system and a Management Analyst in the
Strategic Affairs Division to manage efforts including the
Renewable Fuel Standard program, high-strength waste
billing, and reporting.

The Waste Services Utility will add a Refuse Truck Driver
position in Commercial Pickup to help maintain service
levels with the increase in new businesses and high-
density housing communities.

Additionally, EU’s Technical Services Division will
add a new position to assist in the coordination of
capital improvement programs including streamlining
processes, enhancing project tracking, and improving
planning and scheduling. While funded in the budget,
this position will be presented to City Council for
approval later in the year once Human Resources
determines its classification.

The following tables summarize the recommended
positions by department and City Council priority,

but exclude promotional reclassifications and
reclassifications pending review by Human Resources.

Total Net
Change

Position
Eliminations

New
Positions

Department

Development Services (2.00) (2.00)
Electric 5.00 (1.00) 4.00
Environmental Utilities 6.00 - 6.00
Information Technology (1.00) (1.00)
Parks, Recreation & Libraries 1.00 - 1.00
Police 4.00 - 4.00
Public Affairs & Communications 1.00 - 1.00
Public Works 1.00 - 1.00
Total 18.00 (4.00) 14.00
New
City Council Priori o
ty ty Positions
Deliver exceptional City services 7.00
Growth 6.00
Enhanced Service Levels 1.00
Invest in well-planned infrastructure and growth 4.00
Growth 3.00
State/Federal Mandates 1.00
Ensure a safe and healthy community 7.00
Growth 5.00
State/Federal Mandates 2.00
Total 18.00

Labor and Materials, Services and Supplies:

The budget accounts for anticipated cost increases
associated with the City’s negotiated labor agreements
to maintain competitiveness in the labor market as well
as the positions approved for the new fiscal year.

It also factors in unavoidable cost increases for
materials, supplies, and services such as higher

utility costs, increased fleet expenses (such as fuel,
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maintenance, and replacement), maintenance of new
parks, the first full year of operating the Placer Valley
Soccer Complex, and contracts of all types. This budget
also includes new requests such as staff training, new
technology for Fire staff, cybersecurity tools, an update
to the City’s brand guidelines, a long-term contract for
Police body-worn cameras, two new K-9s, and proactive
sidewalk inspections.

Pension Obligations: The FY2026-27 budget includes
a $4.1 million transfer from the General Fund Pension
Reserve Trust Fund to offset increasing CalPERS costs.
The General Fund Pension Reserve Trust Fund serves
as a safeguard against CalPERS cost increases, with
total General Fund contributions to date of $21.5 million.
The budget does not include funding for CalPERS
Additional Discretionary Payments (ADPs) or transfers
to the General Fund Pension Reserve Trust Fund, due
to limited available resources. ADPs help reduce the
City’s unfunded pension liability and generate long-term
savings.

Capital Improvement Program: The FY2026-27 budget
includes substantial capital investment totaling $90.5
million across multiple program areas, including $33.4
million for electric, $5.5 million for public works, $13.1
million for wastewater, $17.9 million for parks, recreation
and libraries, $12.0 million for water, $5.9 million for
general government, $1.5 million for citywide technology
and $1.0 million for public safety. This investment, which
represents an 8 percent decrease from the FY2025-26
adopted budget, supports both community growth and
the rehabilitation of existing infrastructure.

Notable projects in the FY2026-27 budget include

new traffic signals along Vista Grande Boulevard in
West Roseville, expansion of the Police Department
facility, construction of new neighborhood parks and the
rehabilitation of several existing parks, the second phase
of Pistachio Regional Park, major renovations at the
Roseville Aquatics Complex, conversion of the batting
cages at Maidu Regional Park, a new recycled water
pipeline along Painted Desert Drive, the second phase
of the Downtown Roseville water mains rehabilitation
project, water supply reliability projects, a new
operations center for EU at the Dry Creek Wastewater
Treatment Plant, the new Holt Substation (formerly
referred to as the Creekview Substation), upgrades to
the Roseville Peaking Plant (RPEAK) to extend its useful
life, and a new training facility for Electric construction,
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substation, and metering staff.

General Fund

The FY2026-27 General Fund budget aligns with

the City Council’s financial policies by ensuring
expenses are balanced with projected revenues. It also
increases reserves up to the Council’s policy targets
and addresses underfunded capital and equipment
rehabilitation needs. While the budget is balanced, the
City continues to face challenges, including moderating
underlying sales tax growth, the largest General Fund
revenue source, rising operational costs, and ongoing
economic uncertainty. These challenges are not unique
to Roseville, as many cities across California are
experiencing similar fiscal pressures.

In light of these economic challenges, the City

remains committed to maintaining fiscal stability and
sustainability. Efforts continue to focus on managing
labor costs, maintaining reserves, addressing
underfunded liabilities, investing in capital rehabilitation,
and pursuing new revenue opportunities. As a result of
its consistently conservative budgeting approach, the
City maintains a strong financial position that supports
current service levels while strategically increasing or
expanding services as growth and the community’s
needs warrant. The Council’s financial policies ensure
that future revenues will be allocated to address long-
term obligations, including using one-time resources
to expedite the reduction of long-term liabilities, such

Tha dbecnt of
Roseuills
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as pensions and retiree health obligations, to enhance
the City’s long-term fiscal health. Of the $258.4 million
in General Fund operating revenues, $54.3 million is
restricted for specific programs, such as grants, special
taxes, and user fees. The remaining $204.1 million

is unrestricted and available for general government
purposes.

After spending $32.3 million on non-discretionary
expenses, the Council has discretion over $171.8 million
in unrestricted funding. Public safety continues to be the
top priority, receiving $107.5 million, which represents
more than half of this unrestricted funding. Remaining
funds support a range of City services, including parks,
libraries, recreation, streets, floodplain management,
code enforcement, economic development, and general
government departments.

This budget includes $10.97 million of FY2024-

25 General Fund surplus spending on high-priority
projects that align with City Council goals, including
the renovation of the Roseville Aquatics Complex,
streetscape improvements, and workstations for Police
Dispatch, and a transfer to the General Liability Fund
for an expected risk pool assessment in FY2027-28.
The remaining FY2024-25 General Fund surplus was
previously appropriated to support youth development
programs.
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Revenue Overview

Overall, General Fund operating revenues are
anticipated to increase by nearly 6 percent ($14.5
million) as compared to the current year amended
budget. Sales tax revenues, including Bradley-Burns
and Measure B, make up 42 percent of the total
revenue budget at $108.6 million. Projected sales
tax growth reflects additional revenues associated
with the Baseline Marketplace development, while
the sales tax outlook remains uncertain as consumer
spending, inflation, and broader economic conditions
continue to influence revenue performance. The City
will closely monitor these trends and adjust forecasts
as needed.

Property tax revenues, which continue to show strong
performance, make up 33 percent ($85.2 million) of
the revenue budget, driven by rising property values
and new development. Together, sales and property
tax revenues account for approximately 75 percent
of the City’s General Fund operating revenue budget,
consistent with prior years.

The remaining 25 percent of operating revenues
comes from development-related fees, recreation
programs, transient occupancy tax (also known as
“hotel tax”), transfers from other funds, and other
taxes and grants. These other revenues are projected
to grow by $1.6 million as compared to the prior year
budget, primarily due to the Electric Franchise Fee,
and the transfer from the General Fund Pension
Reserve Trust Fund to help offset increased pension
costs. The estimates below include a three-year
comparison of sales tax, property tax, and other
operating revenues.

General Fund
Three-Year Operating Revenue (in millions)

Amended

Actual Budget Budget

FY2024-25 FY2025-26 FY2026-27
Sales Tax $101.0 $100.4 $108.6
Property Tax $76.7 $80.5 $85.2
Subtotal $177.7 $180.9 $193.8
Other Operating Revenue $58.9 $63.0 $64.6
Total $236.6 $243.9 $258.4

Expenditure Overview

The City continues to monitor and manage rising
expenses, including the growing cost of salaries,
health benefits, CalPERS pension contributions,
vehicle and equipment replacement, and vendor
contracts. The General Fund also supports projects

outlined in the City’s Capital Improvement Program
Rehabilitation Funding Policy to preserve the condition of
City assets such as buildings, equipment, parks, streets,
and information technology systems.

The following table summarizes General Fund operating
expenditures, which include transfers to reserves and
one-time investments. The operating budget increased by
8 percent from $237.9 million to $257.9 million.

Operating revenues exceed operating expenditures
by $554,000 because of non-operating expenditures
including projects. This budget also includes additional
transfers to meet reserve targets established by City
Council policy.

General Fund

Three-Year Operating Expenditures (in millions)
Actual Amended Budget
FY2024-25 FY2025-26  FY2026-27

Operating Expenditures $229.9 $237.9 $257.9

Economic Indicators
Year in review

The City of Roseville continues to power the regional
economy through a balanced approach to economic
development grounded in long-term fiscal sustainability,
infrastructure investment, and a commitment to a high
quality of life for residents and businesses. Roseville’s
diverse and resilient economy spans healthcare,
technology, retail, advanced manufacturing, and
professional services. As growth continues, the City
remains focused on aligning economic expansion with
infrastructure, a competitive business environment,
workforce readiness, and housing availability.
Partnerships remain essential to sustain affordability,
competitiveness, and economic opportunity.

Manufacturing is a cornerstone of Roseville’s economic
vitality, from semiconductor technology to life sciences.
Bosch plans to invest $1.9 billion to transform its
Roseville site into a facility that produces silicon carbide
semiconductors, a key component for electric vehicles
and other technologies. This is Bosch’s first chip
manufacturing location outside of Germany. Roseville is
currently home to more than 200 manufacturers, a sector
that has grown by 18 percent over the past three years.

Roseville Venture Lab in Downtown Roseville continues
to expand programs and partnerships, with sponsorships
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from nearly 20 organizations supporting events and
services for small businesses and entrepreneurs.
Roseville Rising cohorts served culinary businesses,
high school students, and other founders. New
programming in artificial intelligence, virtual reality,
and computer-aided design supports emerging
businesses so they can grow locally.

Westfield Galleria remains a strong regional retail
destination that attracts visitors from beyond northern
California. New tenants and expansions include
Chanel Fragrance and Beauty Boutique, Mejuri,
Nespresso, and Boss Menswear. Adjacent to the
Galleria, Fleming’s Steakhouse opened to the public.

In early 2026, Costco opened a new 160,529
square foot warehouse with a gas station and car
wash at Baseline Marketplace along Baseline and
Fiddyment Road. The shopping center is planned
for approximately 400,000 square feet of additional
retail, including Home Depot and Target, various
smaller retailers, seven drive-through restaurants,
and one gas station. More than $16 million in public
infrastructure is part of the project.

The City of Roseville is encouraging commercial

and residential reinvestment along the established
commercial corridors of Atlantic Street, Douglas-
Harding, and Douglas-Sunrise. With a focus on
mixed-use developments, transportation accessibility,
and vibrant public spaces, these corridors provide an
excellent location for businesses looking to expand
and residents seeking convenient, well-connected
neighborhoods. New incentive programs launched

to support facade and frontage improvements and
development impact fee credits.

Kaiser Roseville, the largest hospital in Placer
County, is expanding with ongoing construction of

a $300 million six-story patient tower estimated to
open in 2027. Sutter Roseville Medical Center
completed a $27.7 million expansion that increases
capacity, strengthens Intensive Care Unit capabilities,
and modernizes infrastructure. Additionally, a new
Sutter Urgent Care opened at Pleasant Grove and
Woodcreek Oaks Boulevard to help meet growing
needs with accessible, non-emergency medical
services. These investments reinforce Roseville’s
role as a leading regional healthcare hub supporting
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population growth and economic vitality.

Roseville has secured new federal funding to advance
a regional water reliability project that will build a
pipeline connecting the Placer County Water Agency’s
Middle Fork water supply to the City’s Barton Road
Water Treatment Plant, enhancing drought resilience
and supporting the city’s economic stability and growth.

The 51-acre, 10-field Placer Valley Soccer Complex on
Westbrook Boulevard opened to the public. It's a major
sports tourism destination, bringing increased visitor
spending and hotel stays to south Placer. The complex
is already attracting teams from across California and
beyond, with multiple anchor tenants in place and
tournaments booked through 2026.

To support attainable housing, Roseville renewed

its Prohousing designation from the California
Department of Housing and Community Development,
which makes private affordable housing projects more
competitive for limited state and federal funding and
may accelerate timelines for future projects.

Access to amenities, cost of living, health, and quality
schools are some of the many reasons Roseville has
ranked as the best city to move to in California, best
city to retire, one of the hottest zip codes, among other
accolades. Additionally, Roseville was one of only a
few communities in the nation to be elevated to a silver
Bicycle Friendly Community. The Greater Sacramento
Economic Council, of which the City of Roseville is a
member, was named the top economic development
organization in the world by the International
Economic Development Council.

Roseville will continue to balance economic expansion
with infrastructure capacity, workforce readiness,
housing availability, and a competitive business
environment. The City’s commitment to long-term
fiscal sustainability and strategic investment positions
Roseville to remain a premier place to live, work, and do
business.

Residential and Commercial Projections

Neighborhoods in the Sierra Vista, Amoruso Ranch,
and Creekview plan areas continue to see construction
activity and demand for single-family home permits.

A total of 806 permits were issued through the

2025 calendar year—slightly below the historical



City Manager’s

12-month average of 900 permits. Due to a variety of
macroeconomic factors, demand for houses slowed in
2025, with homebuilders expected to pull only 651 units
by the close of FY2025-26 in June 2026.

Looking forward to FY2026-27, single-family permit
issuance is projected to increase slightly to 777 units,
still below the historic annual average of 900, as new
subdivision construction slows and finished lots are
absorbed. This slowing of single-family permit issuance
has been anticipated as the city nears buildout.
Conversely, momentum continues to build in the multi-
family sector, with more than 1,500 apartment units
under construction and more on the way.

Tenant improvements and new commercial construction
are projected to maintain steady growth, driven in

large part by the Bosch Corporation’s significant
investment in the former TSI Semiconductor silicon-chip
manufacturing plant over the next 7 to 10 years, and the
Westfield Galleria’s significant overhaul of the outdoor
Promenade area. New commercial construction is
expected to total nearly 600,000 square feet. Combined,
nearly $300 million in construction valuation is expected
in FY2026-27.

Looking Ahead

Our annual budget serves as a roadmap for Roseville’s
continued growth and success. It is a reflection of how
we bring the Council’s priorities to life, playing a key role
in shaping the future of our vibrant city.

Budget Message
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We are proud to uphold our commitment to thoughtful
stewardship and prudent financial management. We
remain dedicated to a responsible budgeting approach,
relying on realistic revenue forecasts and intentional
expense control. Throughout the fiscal year, our team
actively reviews and adjusts the budget, keeping long-
term fiscal stability at the forefront.

This dedication to sound financial principles ensures
that we are well-positioned to respond to changing
circumstances, always with our community’s best
interests in mind.

In times of uncertainty, our city stands strong on

the foundation of reliable, transparent governance.
This reputation for stability and fairness draws both
businesses and residents who see our city as a place
to invest and thrive.

We'll continue to be vigilant, ready to adapt and
respond as we have year over year to ensure Roseville
remains one of the best, safest, and healthiest places

to live in the nation.
I’,_.---'—_—-—h._;__’___,..----’_'__""‘.
— - \
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Dominick Casey
City Manager



Boards & Commissions

City Council

Krista Bernasconi, Mayor

Karen Alvord, Vice Mayor

Bruce Houdesheldt, Councilmember
Tracy Mendonsa, Councilmember
Pauline Roccucci, Councilmember

Board of Appeals

Sharon Lawin
Connor Milligan
Arthur Pauly, Jr.
Howard Rudd

Tom Rutherford
Charles Sandoval
Louise Santiago
Robert Schmitt
Andrea Seminer
Sandeep Upamaka

Design Committee

Sandra Boyle
Michael Rohey
Bruce Hagler

Economic Development
Advisory Committee

Ananda Rochita
Jeff Richardson
Andrew Tagg
Lilia Tahmasian
Michael Tronnes
Angela Tsukiji

Grants Advisory Commission

Nina Acosta
Venu Mallesara
Michael Murray
Neva Parker
Lauren Razzano

(Youth Commissioner)
Zach Unidad

Library Board

Maria Fisk
Barbara Fullmer
Nora Parella
Kayla Scott
Eileen Speaker

(Youth Commissioner)
Rochaelin Nguyen

)

Local Sales Tax Citizens
Oversight Committee

Lori Benitez
Jordan Bunnell
Stephanie Hill
Kathryn Kitchell

Parks & Recreation
Commission

Nick Alexander

Jason Blessinger
Renee Borowiak

Kevin Hernandez
Sandra Pollack-Cushing
Jeff Short

Regina Souchek

(Youth Commissioner)
Olive Bailey

Personnel Board

Robert Brittany

Jason Douglas

David Jacques
Prabhakar Maramreddy
Cheri Polan

Placer Mosquito & Vector

Control District

Ross Hutchings
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Planning Commission

Erich Brashears
Clifford Haggenjos, Jr.
Bruce Hagler

Ed Kriz

Einar Maisch

John Prior

Kim Ryan Unidad

Public Utilities Commission

Edward Bielski
John Carrier
John DelLacy
Richard DeMarchi
Gus Petraborg
Ellen Springer
Elaine Webb

Senior Commission

Eugene Cheng

Gerald Feinerman
Jeffrey Gold

Kat Janisch

Laxmi Rao

Linda Richardson Soto
Hannah Wagner

Transportation Committee

Dan Groff

Lewis McGeorge
Derek Pell

Jason Probst
Doyle Radford, Jr.
Philip Roberts
Stephen Stromberg

(Youth Commissioner)
Aishani Thakur



Awards & Achievements

The Finance Department received recognition for
Excellence in Budgeting from the California Society
of Municipal Finance Officers (CSMFO) for the Fiscal
Year (FY) 2025-26 budget.

The Finance Department received the Distinguished
Budget Presentation Award from the Government
Finance Officers Association (GFOA) for the FY2025-
26 budget and the Certificate of Achievement for
Excellence in Financial Reporting for the FY2023-24
Annual Comprehensive Financial Report (ACFR).

The Fire Department received a FY2024 Department
of Homeland Security Homeland Security Grant,
administered through Placer County, in the amount
of $51,284. Funding from this grant will be used

to purchase extrication equipment and enhance
preparedness related to lithium-ion battery incidents.

The Fire Department became an official Advanced
Cardiac Life Support (ACLS) training site in partnership
with the American Heart Association, supporting
regional training and compliance with Local Emergency
Medical Services Authority (LEMSA) requirements.

The Human Resources Department’s “Be Well” City
of Roseville Employees (CORE) wellness program
was recognized with two awards by the Public Sector
Human Resources Association (PSHRA).

Parks, Recreation & Libraries (PRL) earned national
accreditation by the Commission for Accreditation of
Park and Recreation Agencies (CAPRA) in September
2025, becoming only the 219th agency in the U.S. to
achieve this mark of excellence.

PRL was also named a National Recreation and Park
Association (NRPA) National Gold Medal Finalist for
the fourth consecutive year.

PRL received eight regional and state awards
recognizing communications efforts including water
safety messaging; the weekly library video series;
internal communications; event promotions, and the
branding, sponsorship, and opening of the Placer
Valley Soccer Complex.

The City was elevated to a Silver-level Bicycle Friendly
Community by the League of American Bicyclists,
reflecting continued investment in safe and connected
biking infrastructure, including more than 110 miles of

A-26

°

bike lanes and over 51 miles of paved trails.

The Miner’s Ravine Trail was designated a National
Recreation Trail by the U.S. Secretary of the Interior.

The Development Services Department received

the State of California Prohousing Designation,
improving the City’s competitiveness for state housing,
community development, and infrastructure funding.

Roseville’s overall livability continued to receive
accolades, including being named the best city in
California to move to by Consumer Affairs, the best city
to retire in California by Travel + Leisure, and the 9th
Hottest U.S. Zip Code in 2025 by Moving Places.

Roseville Housing Authority received the 2025 High
Performer Section Eight Management Assessment
Program (SEMAP) Award and the 2025 Excellent
Veterans Affairs Medical Center (VAMC) Partnership
Award from the Department of Housing and Urban
Development (HUD). The VAMC partnership

award recognizes strong collaboration between the
department and Veterans Affairs Medical Centers
through the HUD-Veterans Affairs Supportive Housing
(VASH) program.

The Information Technology (IT) Department received
the Municipal Information Systems Association of
California (MISAC) Excellence in IT Practices Award and
the Digital Cities Award for innovation, cybersecurity,
and digital service delivery in 2025.

Environmental Utilities received an Influence Award
from the Public Relations Society of America (PRSA),
Capital Chapter for the “Flushy the Mascot” campaign.

The Utility Exploration Center (UEC) was recognized
with the Epic Award for Special or Community

Event Series by the California Association of Public
Information Officials (CAPIO) for its Roseville Utilities
Field Day.

The Utility Exploration Center (UEC), Environmental
Utilities Communication Team, and Roseville Electric
received an Influence Award from the Public Relations
Society of America (PRSA), Capital Chapter for “Earth
Night”.

The Environmental Utilities Communication Team
earned third place from the California Association of
Public Information Officials (CAPIO) with a SCAN
STAR Award for “Community Awareness, Podium
Series (Stormwater Edition).” The team also received
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an honorable mention for “Social Media Short, Flushy
the Mascot.”

The Environmental Utilities Communication Team
was recognized by the Association of California Water
Agencies (ACWA) as a finalist for the Huell Howser
Excellence in Communications Award for its work on
the “Water for Our Future” regional campaign.

To meet rising demand and strengthen reliability,
Roseville Electric Utility participated in a competitive
proposal process with the California Department of
Water Resources (CDWR) to relocate two natural gas

generators to Roseville Sunset Energy Center (RSEC).

Our proposal highlighted existing infrastructure,

gas supply, electrical connections, and skilled staff.
Combined with strong collaboration history, these
advantages led to RSEC’s selection as the preferred
site.

Roseville Electric Utility earned the E.F. Scattergood
System Achievement Award from the American Public
Power Association in recognition of its outreach and
community engagement during 2025 Public Power
Week. This honor highlights community-owned
utilities that consistently deliver excellence, provide
exceptional service, and strengthen the reputation
and value of public power within the communities they
serve.

Public Affairs and Communications took home six
awards at the 2025 California Chapter of the Public
Relations Society of America CAPPIE Awards that
recognized the team’s work in video, social media,
internal and external communications, and special
events. They reflect success across citywide efforts as
well as work done across several departments, including
Electric, Public Works, Human Resources, and Police.
The department also was recognized for its Police
Recruitment video series by the California Association of
Public Information Officials (CAPIO).

The Public Works Department’s Engineering Division
received awards for the Roseville Parkway Extension
Project from the American Public Works Association
(APWA) in the Structures category and from the
American Concrete Institute (ACI) in the Bridge category,
and received an honorable mention from the California
State Association of Counties (CSAC) in the Efficient
and Sustainable Road Maintenance, Construction, and
Reconstruction Projects category for the Pleasant Grove
Boulevard Widening Project.
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The Public Works Department’s Engineering Division
maintained the City’s designation as one of only two
Class 1 Community Rating System (CRS) communities
in the nation for floodplain management standards, as
recognized by the Federal Emergency Management
Agency (FEMA). Of the more than 22,000 National
Flood Insurance Program (NFIP) communities
nationwide that meet minimum requirements,
approximately 1,500 participate in the CRS program by
implementing higher floodplain management standards
to reduce flood risk.

The Public Works Department, Alternative
Transportation Division secured an $8 million award
from the SB125 Transit and Intercity Rail Capital
Program. This funding will be used over several
fiscal years to support transit projects, including bus
electrification and bus shelter improvements.

The Public Works Department, Fleet Division received
the Automotive Service Excellence (ASE) Blue

Seal of Excellence award for the 21st consecutive
year, demonstrating continued commitment to high
standards in technician training, service quality, and
fleet management.



Budget Awards

®

GOVERNMENT FINANCE OFFICERS ASSOCIATION

Distinguished
Budget Presentation
Award

PRESENTED TO

City of Roseville
California

For the Fiscal Year Beginning

July 01, 2025

Chuctspe. P Manitt

Executive Director

The City of Roseville received the Government
Finance Officers Association’s (GFOA) Distinguished
Budget Award and the California Society of Municipal
Finance Officer’'s (CSMFQ) Operating Budget
Excellence Award for the FY2025-26 budget. These
awards represent a significant achievement and
reflect a commitment of the City Council and staff

to meeting the highest principles of governmental
budgeting. In preparing the FY2026-27 budget, staff
has once again followed the GFOA and CSMFO
criteria and made enhancements. This document

will be submitted to the GFOA and CSMFO for
consideration for the FY2026-27 budget awards.

Finance Officers

Certificate of Award

Operating Budget Excellence Award
Fiscal Year 2025-2026

Presented to the

City of Roseville

For meeting the criteria established to achieve a CSMFO Award in Budgeting.

February 5, 2026

Wtilk/yc// ", A

s

S VA

Jlr/m’fer Wakeman
2025 CSMFO President

James Russell-Field, Chair
Recognition Committee

Dedicated to Excellence in Municipal Financial Reporting

A-28




City of Roseville Details

-
!

Antelope

r\‘o‘
= Rocklin

'/
yake Bly P-----\

i

3 { April 10, 1909
- ”':-!"------;ﬁ--ﬂ; Rosewlle
15 ’-‘é i-', Government
ki

"--"'"'m..

Roseville

A
Sacramento

wSan Francisco

CALIFORNIA

T T T T T T
0 75 150 300 Miles

ALos Angeles

Location

County

Area

Elevation

City Manager
Dominick Casey

City Attorney
Michelle Sheidenberger

Assistant City Manager
Ryan DeVore

Assistant City Manager/
Chief Financial Officer
Dennis Kauffman

Chief Information Officer
Hong Sae

City Clerk
Carmen Avalos

Administrative Staff

Deputy City Manager
Megan Scheid

Development Services Director
Mike Isom

Economic Development Director
Melissa Anguiano

Electric Utility Director
Daniel Beans

Environmental Utilities Director
Sean Bigley

Finance Director
Scott Pettingell
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Incorporation

Roseville is a charter city, operating under the
council-manager form of municipal government.

405 miles north of Los Angeles, 102 miles northeast
of San Francisco, and 16 miles northeast of Sacramento,
the state capital.

Roseville is Placer County’s largest city.

Roseville is 44.14 square miles.

Roseville sits 165 feet above sea level.

Fire Chief
Ryan Harrigan

Human Resources Director
Stacey Peterson

Parks, Recreation & Libraries
Director
Jill Nunes

Police Chief
Jeff Beigh

Public Works Director
Jason Shykowski



Demographics

Population Historical Population Projected Population

As of January 1, 2026, the California Year Residents Voar T

Department of Finance estimated

Roseville’s population to be 165,455. 1910 2,608 2025 161,162

This represents an increase of 4,293 new 1238 12;2] 2030 179,760

residents from the previous year. 1980 24 347 2035 201,000

Future Population 1990 44,685 Source: Development Services Department

Roseville’s population grew by 2000 79,921

approximately 2.7 percent in 2025, 2005 102,191

outpacing both the statewide growth 2010 118,233

rate of -0.1 percent and the national 2015 131,433

rate of 0.50 percent, according to the 2020 147,104

California Department of Finance and Source: California Department of Finance

coniinues t b roemanizer a0 ane ot o

continues to be recognized as one of the POPUIatlon -

fastest-growing counties in the state, and Year fendlation

current projections from the Development 2026 165,455

Services Department estimate that 2025 161,162

Roseville’s population will surpass 2024 157,723

201,000 by the end of 2035. 2023 152,988
2022 151,556

Education 2021 149,050

The Roseville community places a 2020 147,104

high value on education. More than 96 2019 143,696

percent of Roseville residents aged 25 2018 140134

and older have earned a high school 2017 137 318

diploma, and approximately 47 percent ’

have obtained a bachelor’s degree or 2016 134,350

higher (ESI’I) Roseville’s hlgh schools 0 20,000 40,000 60,000 80,000 100,000 120,000 140,000 160,000

consistently outperform both state and

. . . Source: California Department of Finance
national benchmarks, with graduation

rates exceeding the national average of Sacramento Region - Community Comparison
91 percent and the state average of 84 FY2025-26 Adopted Budget (in millions)
percent. Additionally, average Scholastic 2026 Population* Total General Fund
Aptitude Test (SAT) scores in Roseville Revenues Expenditures Revenues Expenditures
surpass both the national average of Sacramento 539,765 $ 14216 $ 15277 § 7037 § 712.0
1,028 and the state average of 1,083 Elk Grove 188,319 $ 3309 $ 411.7 $ 1066 $ 97.4
(prepscholar.com). Roseville ** 165455 $ 8101 $ 827.2 $ 2485 § 248.5
Folsom 95,680 $ 2923 $ 273.6 $ 1200 $ 123.0
HousehOId |ncome Rocklin 74842 § 1149 $ 111.8 $ 69.3 § 68.8
The median household income in West Sacramento 55,871 § 2857 $ 2754  § 871 § 85.7
Roseville is $119,714 compared to the Lincoln 56494 § 1532 § 1630 § 298 § 34.2
state median of $100,149 (Esri & US *Source: California Department of Finance (DOF) 2026 City Population
Census Bureau). ** Roseville is a full-service city, providing services including police, fire, water, and electricity

directly to its residents. In some of the other cities listed, residents may get these services from
different agencies, not directly from the city.

Persons Per Household

The average Roseville home has 2.61
people, which is slightly lower than the
county average of 2.62 persons per
household (Esri & U.S. Census Bureau).
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Demographics

Residential Development
Building Permits (Issued SFDs)

The number of single-family dwelling (SFD) building
permits issued in FY2025-26 is expected to decline to
651 units, down from 1,133 permits issued in FY2024-
25, a 43 percent decrease. The decline in SFD permits is
expected as new subdivision construction slows and the
inventory of existing lots is absorbed (City of Roseville,
Building Division).

Occupancy Permits (Finaled SFDs)

Approximately 868 SFD permits are expected to be
finaled in FY2025-26, down from 1,209 in FY2024-25, a
28 percent decrease. This mirrors the overall cooling of
single-family residential development.

Looking ahead to FY2026-27, the slowdown in new
subdivisions and small lot absorption is expected to
continue influencing both permit issuance and final
occupancy.

While numerous multi-family projects are approaching
competion, the multi-family sector has also started to
see a slowdown in permit issuance.

Residential growth—across both single and multi-family
housing—continues to be concentrated in Sierra Vista,
Creekview, and Amoruso Ranch (City of Roseville,
Building Division).

Total Housing Units

As of January 1, 2026, Roseville has a total of 65,592
completed housing units. Of these, 43,216 units are
located within Low Density Residential (LDR) land use
designations, 9,285 units are located within Medium
Density Residential (MDR) areas, and 13,091 units are
located within High Density Residential (HDR) or other
mixed-use designations (City of Roseville, Development
Services Department).

Single-Family Residential Home Prices and
Values

As of April 2026, the median listing price for a single-
family home in Roseville is $662,500, reflecting a 2
percent increase over the last three years. The median
listing price per square foot is $335. The median sale
price for single-family homes is $631,000 (Realtor.com).

Residential Forecast
As of January 1, 2026, there are 2,922 approved single-

Building Permits (Issued SFDs)

Permits . )
|ssued Single Family

2,000

1,807 1,790

1,500 —

1,054
b 1,007 976
814 838 864

1,000

14-15 15-16 16-17 17-18 18-19 19-20 20-21 21-22 22-23 23-24 24-25

Fiscal Year

Source: City of Roseville, Building Division

‘ Occupancy Permits (Finaled SFDs)

Permits
Issued Single Family
1,707
1,600 1,544
1,359
1,204 1,209
1,200 75—
893 889

855 821

800
640

505

13-14 14-15 15-16 16-17 17-18 18-19 19-20 20-21 21-22 22-23 23-24 24-25
Fiscal Year

Source: City of Roseville, Building Division

and multi-family units awaiting construction, with an
additional 1,471 losts currently under construction. The
majority of the approved undeveloped lots are located
in the Sierra Vista, Fiddyment Ranch, Creekview,

and Amoruso Ranch communities (City of Roseville,
Development Services Department).

Industrial Development

Developed Industrial Space

As of January 1, 2026, there are approximately

11.84 million square feet of developed industrial and
warehouse space in Roseville. The majority of industrial
development is concentrated in the North Industrial and
Infill areas (City of Roseville, Development Services
Department).

Industrial Activity

Industrial development has experienced sustained
growth, while vacancy rates remain very low at
approximately 4.3 percent (CBRE).
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Commercial and Office Development

Commercial development is projected to decline slightly
compared to the prior year, with approximately 827,000
square feet of new commercial space expected to
receive permits by the end of FY2025-26. Activity has
largely focused on the construction of restaurants, retail
space, and other personal service uses. Office vacancy
rates have decreased from 15.4 percent last year to
approximately 14 percent, with a total net rentable area
of 7.6 million square feet, according to CBRE. The
continued influence of remote and hybrid work models
is contributing to elevated vacancy rates. As a result,
significant new office development is not anticipated in
the upcoming fiscal year.

Active Business Licenses

As of January 1, 2026, Roseville had a total of 12,677
active business licenses. Of these, 8,686 were for
businesses located within the City, while the remaining
3,991 were issued to businesses based outside of
Roseville that conduct work in the City or provide
services locally.

Employment

Jobs and Employed Residents

According to the State of California Employment
Development Department (EDD), Roseville is estimated
to have 94,000 jobs and a resident labor force of
approximately 81,215. Total employment grew by
approximately 4.0 percent over the last year, reflecting
strong local economic conditions.

Unemployment Rate

As of March 2026, California’s unemployment rate
stands at 5.5 percent, above the national average of
4.4 percent. In comparison, Placer County’s rate is 4.2
percent, while Roseville’s is 4.0 percent. Employment
growth over the past year continues to be led by the
health care, professional and business services, and
retail sectors (EDD).

Roseville Businesses

According to Esri data, there are approximately

7,000 businesses operating in Roseville, contributing
significantly to the City’s tax base. The largest industry
sector is health care for approximately 16 percent of all
businesses. Retail follows at approximately 11 percent.
Other prominent sectors include professional scientific

and technical services, public administration, and
educational services (esri).
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Key Job Sectors
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Top Ten Largest Employers

Kaiser Permanente

Sutter Health

City of Roseville

Adventist Health

Roseville City School District

Penumbra

Roseville Joint Union High School District
PRIDE

Hewlett Packard Enterprise

Union Pacific

Source: Economic Development Department

Largest Employers

Roseville’s top 10 largest employers provide over 19,785
jobs and include two top-tier health care providers,
government agencies, a high-tech company, and retail
organizations. These anchor institutions play a key

role in reinforcing Roseville’s position as a regional
employment leader.



Budget Process and Document Overview

Budget Development and Management transfers between funds, non-capital projects, and
The City of Roseville follows a disciplined, policy-driven the Capital Improvement Program (CIP).

approach to budget development and management that Budget preparation spans approximately seven months
integrates long-term financial planning, adopted financial and follows a structured, collaborative process:
policies, and City Council priorities to ensure fiscal

sustainability, transparency, and accountability. ¢ October—December (Budget Kickoff and Rate

Development): The Finance Department initiates

Budget Development Process the budget process by meeting with all departments,

The City’s budget is developed in accordance with its distributing detailed budget instructions, key dates,
Budget Development Policy, which requires a balanced and guidance on the budgeting system, and
budget and emphasizes that ongoing revenues support providing training as needed. During this period,
ongoing expenditures. Finance also advances early budget-related work,
including development of the citywide cost allocation
The Roseville City Charter (Sections 7.02 — 7.05) plan, internal service fund rate analysis, and
establishes the legal requirements for preparing and coordination of capital and equipment rehabilitation
adopting the City budget. The Finance Department’s and replacement. There is also a citywide effort

(through the Technology Governance Committee) to
review and approve new technology projects for the
upcoming budget year and beyond.

Budget Division provides guidance and training to assist
departments in preparing their operating and capital

budgets aligned with the City Council’s strategic plan

* January (Midyear Review and Department
Budget Preparation): Finance conducts a midyear
review of current-year revenues and operating costs,
including labor, to assess financial performance
and emerging issues. These results help establish

and policies.

¢ General Fund Budget: This process begins with
Finance reviewing three years of historical operating

expenses and developing expenditure and revenue funding guidelines for the upcoming fiscal year.
forecasts. These analyses form the basis for Departments develop proposed budgets for staffing,
General Fund targets for materials, supplies, and operations, capital outlay, and projects, along with
services. Finance works with departments to refine program-specific revenue estimates.

assumptions and address funding gaps. Requests  February (City Council Priorities and Revenue
exceeding targets are reviewed with the City Forecasting): The City Council holds a public
Manager and, if approved, included in the proposed workshop to review its citywide priorities that

guide budget development and decision-making.
Performance and workload measures are presented
in the budget document and other City systems to
provide transparency and inform the evaluation of
service delivery, efficiency, outcomes, and alignment

budget.

A General Fund contingency is budgeted to address
unforeseen needs or costs that have not yet been

determined, streamline adjustments through the with City Council priorities. Concurrently, Finance
City Manager’s reallocation authority, and control develops citywide General Fund revenue forecasts,
expenditures without using unrestricted fund working with consultants on major revenue sources

such as sales tax, property tax, and hotel tax.

For other revenues, Finance analyzes trends,
economic conditions, legislation, and projections for
development activity.

balance.

e Enterprise Fund Budgets: These budgets (Electric,
Water, Wastewater, Waste Services, Transportation,
Transit, and Youth Development) are primarily * March-April (Budget Review and Refinement):
supported by user fees and rates. The Water, The City Manager reviews all departmental budget

. . submissions, including requests for new positions,
Wastewater, and Waste Services operations funds capital and non-capital projects, vehicles, and

also include contingency budgets. operating expenditures. These reviews consider
public safety and legal requirements, the Council’s
e Citywide Budget: Additional elements that affect strategic plan and financial policies, and how to
funds citywide include labor cost forecasting, the provide the most efficient, effective, and economical
cost allocation plan, internal service fund rates, service levels possible. Feedback from these review
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sessions is incorporated into a balanced proposed
budget aligned with Council priorities and financial
policies.

¢ May-June (Public Review and Adoption): The
City Manager presents the proposed budget to the
City Council no later than its first meeting in June,
but typically in mid-May. The Council conducts a

public budget workshop to receive community input.

Revisions, if any, are incorporated prior to public
review.

¢ June (Budget Adoption): The City Council adopts
the annual budget by ordinance, in accordance
with the City Charter, on or before June 30. In
accordance with Section 7.05 of the City Charter,
adoption requires the affirmative votes of at least
(3) City Council members. This typically occurs at
the second City Council meeting in June and is
sometimes called the “budget hearing.”

e July 1 (New Fiscal Year): The adopted budget

becomes effective at the start of the new fiscal year.

Budget Implementation and Control
Once adopted, department heads are responsible for
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implementing and managing their budgets within the
appropriations approved by City Council, with overall
accountability resting with the City Manager. Budgets are
adopted and controlled at the department level by fund,
as established in the annual budget ordinance, with
additional control at the project level by fund for both
capital and non-capital projects to ensure expenditures
do not exceed appropriations. The City utilizes an
encumbrance system as a management control tool to
help ensure expenditures are properly authorized and
within budgeted appropriations.

Budget adjustments may be recommended throughout
the fiscal year to address unforeseen events, changes
in operational needs, new revenue, or revised cost
estimates. All adjustment requests are initiated at

the departmental level and are first reviewed by the
Budget Division for accuracy, funding availability,

and compliance with budgetary and accounting
requirements. The City Manager then reviews all
requests to ensure consistency with the City Council’s
strategic plan, financial policies, and applicable federal,
state, and local regulations.

Certain adjustments may be approved administratively,
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including reallocations within the same fund or the use
of budgeted contingency funds, as authorized by the
annual budget ordinance. Adjustments that exceed
established thresholds, require the use of unrestricted
fund balance or reserves, create new projects, or
amend total appropriations generally require City
Council approval. Additional details regarding budget
adjustments are provided in City Charter Section 7.06
and in the annual budget ordinance.

Financial Practices and Policies

The City’s financial practices and policies provide

a structured approach to managing public funds
responsibly and transparently. They establish consistent
accounting and budgeting methods, strong internal
controls, and clear oversight to ensure accurate financial
reporting and compliance with regulations.

The framework also includes formal policies for
budgeting, investments, debt, and reserves, which
guide decision-making and promote long-term financial
stability. Reserves and cost allocation practices help the
City manage risks, maintain services during economic
fluctuations, and plan for future needs.

Overall, these practices support sound financial
management, protect public resources, and ensure the
City can sustainably deliver services to the community.

Basis of Accounting and Budgeting

The City’s funds are maintained in accordance with
Generally Accepted Accounting Principles (GAAP), as
established by the Governmental Accounting Standards
Board (GASB). In preparing the budget, all funds

are budgeted based on the City’s budgetary basis of
accounting.

Governmental funds are accounted for using

the modified accrual basis of accounting, under
which revenues are recognized when they are

both measurable and available to finance current
expenditures. The City considers revenues to be
available if collected within 120 days after year-end,
except for property taxes and sales taxes, which are
considered available if collected within 60 days after
year-end. Proprietary and fiduciary funds are reported
using the full accrual basis of accounting, recognizing
revenues when earned and expenses when liabilities are
incurred, regardless of the timing of cash flows.
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Internal Controls

The City maintains a system of internal controls
designed to provide reasonable assurance that assets
are safeguarded and financial records are reliable.

The City’s internal control framework is designed to
support effective operations, reliable financial reporting,
and compliance with applicable laws and regulations.
The framework is based on recognized best practices,
including guidance from the California State Controller’s
Office and the federal “Green Book,” and reflects the
five integrated components of internal control: control
environment, risk assessment, control activities,
information and communication, and monitoring. The
City’s Internal Control Policy formalizes this framework
and establishes the standards and procedures that guide
its implementation across the organization.

To support sound financial management, the City
maintains a comprehensive system of internal controls
designed to safeguard assets, prevent and detect

errors or irregularities, and ensure the accuracy and
reliability of financial information. Key controls include
segregation of duties, standardized financial procedures,
authorization requirements, and regular reconciliation
and review processes.

In developing and evaluating the City’s accounting
system, consideration is given to the adequacy of
internal accounting controls, which are designed to
provide reasonable, but not absolute, assurance
regarding (1) the safeguarding of assets against

loss from unauthorized use or disposition and (2) the
reliability of financial records for preparing financial
statements and maintaining accountability for assets.
The concept of reasonable assurance recognizes

that (1) the cost of a control should not exceed the
benefits likely to be derived and (2) the evaluation of
costs and benefits requires estimates and judgments
by management. All internal control evaluations occur
within this framework. Finance Department staff remain
committed to maintaining and improving the City’s
accounting system, safeguarding assets, and ensuring
the proper recording of financial transactions.

Financial oversight is reinforced through routine
financial reporting, including monitoring revenues,
expenditures, and investment activity, as well as
quarterly budget monitoring meetings with departments.
In addition, Finance staff perform ongoing variance
analysis comparing actual results to adopted budgets
and regularly review revenue and expenditure activity.
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These processes allow Finance staff and departmental
leadership to identify trends, anticipate potential
budgetary issues, and implement corrective actions in a
timely manner.

Indirect Cost Allocation Plan (CAP)

The City applies formal cost allocation methodologies
to equitably distribute shared and support service costs
across funds and departments based on measurable
cost drivers, promoting fairness, transparency, and
accountability in the allocation of public resources.

The City utilizes an indirect cost allocation plan to
distribute the costs of General Fund departments that
provide support services to other City funds. To ensure
accuracy and objectivity, the City engages a consulting
firm with expertise in indirect cost studies to prepare the
plan. The study is based on the most current budget
information available at the time of completion, typically
six months prior to adoption of the new fiscal year budget.

As part of the process, the consultant conducts
interviews with staff from General Fund departments that
provide services, as well as departments that receive
those services. During these meetings, cost allocation
methodologies and drivers are reviewed and confirmed
with departments. Relevant budget data is provided for
analysis, excluding reimbursed expenditures such as
interdepartmental labor charges.

The consultant prepares a comprehensive report, which
is distributed to all departments for review and feedback,
including the opportunity to raise questions and propose
adjustments.

Indirect cost charges are reflected as operating expenses
in the funds receiving services and as corresponding
reductions to operating expenses in the General Fund.
This approach ensures the General Fund is fully
reimbursed for the support services it provides across the
City.

The City’s internal service funds directly charge
departments for services rendered; therefore, the General
Fund is the only fund that allocates support service costs
through the indirect cost allocation methodology.

Reserves

The City maintains a comprehensive system of
reserves to address short-term emergencies, economic
uncertainty, long-term infrastructure and asset
rehabilitation, rate stabilization, fleet replacement,
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litigation exposure, and strategic initiatives. These
reserves are a critical component of the City’s financial
framework, providing stability during periods of volatility,
supporting long-term asset management, and reducing
the need for disruptive service reductions or sudden
revenue increases.

Reserves are intentionally planned and funded through
the annual budget process and are evaluated in the
context of long-term financial forecasts, risk exposure,
and policy objectives. They serve both operational and
strategic purposes by ensuring the City can respond

to unexpected events, manage cyclical revenue
fluctuations, and meet future capital and replacement
needs in a disciplined manner. These funds include:

e General Fund Emergency Reserve Fund: This
fund holds an operating reserve of 10 percent of
total estimated General Fund operating expenses
and is intended to address significant, short-term
emergencies such as natural disasters, declared
emergencies, or other unforeseen events that
threaten public safety or continuity of operations.
This reserve provides immediate financial capacity
while longer-term solutions are evaluated.

* General Fund Stabilization Reserve Fund:
Designed to mitigate the impacts of major economic
downturns or structural revenue shortfalls, this
reserve allows the City to implement phased
operational adjustments, maintain essential services,
and avoid abrupt service reductions or layoffs during
periods of fiscal stress. The target reserve level is 15
percent of operating expenditures.

 Development Services Stabilization Fund:
Provides resources to maintain adequate staffing
levels in development services during periods of
reduced economic activity or declining development-
related revenues. This reserve helps ensure
continuity of service and allows the City to respond
to fluctuations in development activity without abrupt
staffing changes.

e Rate Stabilization Funds: Maintained within the
utilities (Electric and Environmental Utilities), to
manage volatility in operating costs, regulatory
requirements, or market conditions. These reserves
help smooth rate impacts over time and provide
flexibility to respond to unexpected cost increases
without immediate rate adjustments. Roseville
Electric’s policy aims to maintain a Rate Stabilization
Fund reserve target between 40 percent and 90
percent of operating expenses, with an optimal
target of 65 percent.
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¢ Rehabilitation and Replacement Funds:
Established to support the systematic maintenance,
rehabilitation, and replacement of City facilities,
infrastructure, equipment, information technology
systems, and park assets. These reserves promote
asset longevity, reduce deferred maintenance, and
support predictable funding for capital reinvestment.
The City Council’'s goal is to increase the balances
of these funds to ensure they keep pace with
necessary improvements, replacements, and
ongoing maintenance.

¢ Fleet Replacement Fund: Accumulates
resources over the useful life of vehicles and
heavy equipment to ensure timely, safe, and cost-
effective replacement. This approach minimizes
service disruptions and avoids large, one-time
budget impacts when vehicles reach the end of
their service life. Roseville Electric and Transit set
aside resources for vehicle replacement within their
respective funds.

e Litigation Reserve Fund: Set aside to proactively
fund significant legal matters that are unforeseen
and unusual in nature, such as complex litigation
or regulatory actions. Use of this reserve reduces
reliance on emergency budget adjustments and
supports prudent risk management.

¢ General Fund Pension Reserve Trust Fund: The
Pension Reserve Trust Fund holds assets set aside
to help manage future increases in required pension
contributions. This budget includes a transfer to the
General Fund to help offset rising pension costs.

e Strategic Improvement Fund: Provides flexible
resources for Council-directed strategic investments,
including land acquisition, major one-time initiatives,
or opportunities that advance long-term community
goals and priorities.

Financial Policies

The City’s financial policies establish clear, responsible
guidelines that help staff prepare the budget, make
informed recommendations, and carry out their role as
careful stewards of public funds. As new policies are
developed and approved by the City Council, they are
incorporated into a comprehensive financial policies
document available on the City's website. Each year,
staff review these policies, make updates as needed,
and submit them to the City Council for approval. A
summary of the current policies is outlined below:

e Investment Policy: Establishes guidelines for

the management and investment of City funds
in accordance with California Government Code
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Sections 53600 and 53635 et seq. The policy
prioritizes safety, liquidity, and yield, in that order,
and reflects widely accepted standards of prudent
investment management. The policy is approved
by the City Council and has been certified by the
California Municipal Treasurers Association through
its Investment Policy Certification Program.

Debt Management and Swap Policy: The Debt
Management and Swap Policy provides guidance
for issuing bonds and other forms of debt to finance
land acquisitions, capital construction, equipment,
and other major City needs. Adoption of this policy is
required under California Government Code Section
8855. The policy emphasizes maintaining strong
credit ratings, minimizing borrowing costs, and
ensuring debt is used prudently to support long-term
capital needs.

Budget Development Policy: The Budget
Development Policy establishes a framework for
preparing the City’s annual operating and capital
budgets, ensuring alignment with the General
Principles of Governance adopted by the City
Council. The policy requires the City to adopt and
maintain a balanced annual operating budget and an
integrated capital budget throughout the fiscal year.
For each fund, annual expenditures may not exceed
annual revenues plus available fund balances.

The City’s long-term goal is to maintain a structurally
balanced budget in which ongoing revenues support
ongoing expenditures and financial resources are
aligned with service demands. This is achieved
through operational efficiencies, permanent
reductions to the expenditure base, and sustainable
revenue enhancements. The policy also prohibits
reliance on reserves or one-time revenues to fund
ongoing expenses, while emphasizing responsible
management of general revenues and encouraging
public participation in the budget process.

General Fund Reserves Policy: Reserve levels
are established and maintained in accordance with
the City’s General Fund Reserves Policy and other
applicable financial policies. The policy establishes
targeted reserve levels to support financial stability,
including a minimum Emergency Reserve equal

to 10 percent of annual General Fund budgeted
operating costs and a target Stabilization Reserve
equal to 15 percent of those costs. Use of either
reserve requires approval from at least four City
Council members. The policy also includes a
Litigation Reserve Fund, created to proactively
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address and fund legal matters. All three General

Fund reserves are funded at their target levels in the
budget.

Development Services Stabilization Fund Policy:
This policy establishes a reserve that the City
Council may use to maintain adequate staffing levels
for development services during periods of economic
downturn, ensuring continuity of service.

Federal Stimulus Reserve Fund Policy:
Establishes a temporary reserve for the City’s
allocation of federal stimulus funding from the 2021
Coronavirus State and Local Fiscal Recovery Funds.
The reserve holds funds until the City Council
approves one-time expenditures or transfers to
other City funds. Eligible costs may be obligated
between March 3, 2021, and December 31, 2024,
and must be expended by December 31, 2026.
The City anticipates fully expending these funds by
the required deadline and closing the fund during
FY2026-27.

Internal Service Funds — Operating and
Replacement Reserves Policy: This policy
establishes two types of reserves within internal
service funds. Operating reserves ensure
continuity of service when unanticipated revenue
or expenditure changes occur, particularly within

a fiscal year after departmental charges have

been set. Replacement reserves provide funding
for capital improvements, rehabilitation, and
replacement of major assets, helping avoid sharp or
unaffordable cost spikes for operating departments.

Capital Improvement Program Rehabilitation
Funding Policy: The Capital Improvement Program
Rehabilitation Funding Policy supports the ongoing
rehabilitation and replacement of General Fund
capital assets by providing for annual funding
increases dedicated to the program.

Pension Funding Policy: The Pension Funding
Policy outlines how the City calculates and funds

its actuarially determined pension contributions.

The policy supports sound annual budget decisions
and prudent financial management, while clearly
communicating how pension obligations will be met.
It also guides additional discretionary payments to
CalPERS and contributions to a Section 115 pension
trust to help offset future pension cost increases.

Other Post-Employment Benefits (OPEB)
Funding Policy: Requires the City to fund

retiree healthcare benefits in accordance with the
actuarially determined contribution and ensures the
accumulation of sufficient assets to meet long-term
obligations.
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Workers’ Compensation and General Liability
Funding Policy: This policy ensures adequate
financial resources are available to support the
City’s Workers’ Compensation and General
Liability programs, including the establishment and
maintenance of appropriate reserves within the
related internal service funds.

Request for Proposals (RFP) Policy: The RFP
Policy establishes a consistent and transparent
process for issuing, evaluating, and selecting
competitive proposals for professional services and
customized goods.

Internal Control Policy: The Internal Control Policy
formalizes the City’s internal control framework and

documents key policies and procedures designed to
strengthen fiscal responsibility through effective and
comprehensive internal controls.

Interfund Loans Policy: Establishes guidelines
for the use of interfund loans to address temporary
funding needs or support capital and operational
activities when appropriate. The policy requires that
all interfund loans be formally approved, include
defined repayment terms, and ensure that the
lending fund is made whole. Interest is charged to
reflect the cost of funds, and repayment schedules
are structured to align with the timing of anticipated
revenues.

Utility Financial Policies: Establish financial
guidelines for the City’s enterprise operations,
including electric and environmental utilities. These
policies guide rate setting, financial planning,

and long-term sustainability, ensuring that utility
operations are self-supporting and that revenues
are sufficient to fund operating costs, capital
investments, and reserve requirements. The policies
promote financial stability, regulatory compliance,
and prudent management of utility resources.

Budget Document Structure

The budget document includes the following major
sections, each designed to provide transparency,
context, and detailed financial information:

Introduction: Provides an overview of the budget
document and includes the City Manager's Budget
Message, which discusses fiscal conditions,
economic trends, major accomplishments, and
alignment with the City Council’s Strategic Plan.
This section also includes boards and commissions,
citywide awards and achievements, updated
demographics, and the ordinance adopting the
budget.
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Budget Summary: Presents a high-level view of
total citywide revenues and expenditures/expenses,
highlights significant financial trends, and includes
the Gann Appropriations Limit calculation.

Fund Summaries: Provides a detailed overview
of each fund’s revenues, expenditures/expenses,
reserves, and ending fund balance. This section
explains the legal and operational basis for each
fund type (General, Enterprise, Special Revenue,
Capital Projects, Permanent, Custodial, Trust, and
Internal Service), identifies key drivers of revenues
and costs, and highlights significant changes from
prior years.

o Revenues: Both operating and non-operating
revenues are presented for each fund.
These revenues include fees collected
to recover the cost of providing specific
public services, as well as transfers and
other revenues received from other funds.
Revenue projections are based on the best
available information at the time of budget
development; however, they are subject
to inherent uncertainty due to economic
conditions, legislative changes, and other
external factors. Actual results may vary
from projections, particularly given the
extended forecasting horizon. Expenditure
appropriations are developed based on
projected revenues and available resources
to ensure a balanced and sustainable budget.

o Expenditures/Expenses: Operating
expenditures and expenses are reported at
the fund, department, and division levels.

For example, within the General Fund
summary, the total General Fund budget for
the Public Works Department is displayed. In
the Public Works operating budget section,
expenditures are further detailed by division,
including Engineering and other Public Works
divisions.

Fund Summaries also present historical actuals for
FY2023-24 and FY2024-25, the amended prior-
year budget (FY2025-26), and the current-year
budget (FY2026-27) to support trend analysis and
long-term financial planning.

Enterprise funds operate as self-supporting units
similar to a business. They account for the operation
and maintenance of facilities and services, which are
funded primarily through rates charged to customers
or, for internal service funds, through charges to City
Departments.
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Department Operating Budgets: Provides detailed
information for each operating department, including
its organizational chart, services provided, recent
accomplishments, City Council strategic plan efforts,
performance and workload measures, budget
highlights, and summaries of operating expenditures
and authorized positions. Performance and workload
measures are included to support transparency and
ongoing evaluation of service delivery, operational
efficiency, outcomes, and alignment with City
Council priorities.

Positions: Summarizes all authorized full-time
equivalent (FTE) positions by department and
classification, showing staffing levels and changes
from prior years.

Capital Improvement Program: Describes the
City’s five-year Capital Improvement Program (CIP),
including project justifications, cost estimates,
funding sources, schedules, and the status of major
infrastructure investments.

CIPs are composed of expenditures related to the
acquisition, construction, expansion, or rehabilitation
of an element of the City’s infrastructure, such as
streets, water, sewer, public buildings, and parks.

Non-Capital Multi-Year Projects: Details planned
multi-year projects that do not meet the definition

or threshold of capital projects, including scope,
timelines, funding sources, and total estimated costs
over the next five years.

Appendices: Contains supporting schedules and
reference material, including debt management
information, fund transfers, a schedule of new and
replacement vehicles, glossaries of budget terms
and acronyms, and an index for ease of use.



Budget Document Overview

Employee Salary & Benefits Summary

The City has a Management/Confidential employee group and five bargaining units: International Brotherhood of Electrical Workers (IBEW);
Stationary Engineers, Local 39 (Local 39); Roseville Firefighters, Local 1592 (RFF); Roseville Police Association (RPA); and

Roseville Police Officers Association (RPOA). Each bargaining unit negotiates a contract reflected in a memorandum of understanding (MO
U) that governs the total compensation for that particular group (e.g., longevity pay, education pay, and certification pay).

The City has established a general philosophy of benchmarking total compensation,(i.e., compensation and benefits) at the 55" percentile of
the labor market and at the (75" percentile for the Electric Utility). This approach is intended to manage rising pension costs while remaining
competitive in hiring qualified employees. The total compensation comparison includes base salaries excluding overtime and payouts upon
retirement, pay incentives (e.g., special certification, longevity), health and welfare benefits (i.e., medical, dental, vision, life insurance,
disability insurance), and retirement benefits. The City compares its total compensation with jurisdictions that are similar in size, services
(Roseville is a full-service City), and geographical location. Benefit Summary documents for each group are available on the City’s website
under the Human Resources Department page. The key compensation components of a typical City employee are listed below:

Title Description
City salary schedules are based on various factors, including job duties, relationship to similar
positions within the organization, reporting structure, etc. Compensation surveys are conducted

Salar to compare jobs with comparable local government agencies and, in some cases, private sector

y industries in Northern California. Survey results help ensure Roseville’s salary/benefits
packages are competitive with similar jurisdictions, supporting the City in its ability to attract and
retain high-level talent.
The City and its employees contribute to a pension plan provided by the California Public
Employees’ Retirement System (CalPERS) based on the employee’s age, years of service, highest
single year or highest three-year average salary, and benefit factor.
Classic members hired before January 1, 2013:
Public Safety: 3% @ age 50
Retirement Miscellaneous: 2.7% @ age 55

New members hired on or after January 1, 2013:
Public Safety: 2.7% @ age 57
Miscellaneous: 2% @ age 62

Note: City of Roseville employees do not participate in Social Security.

Health, Dental & Vision Insurance

Other Group Insurance

Depending on employee elections and bargaining group, the City may contribute up to a maximum
cafeteria contribution and flex credit plan amount as shown below:

IBEW/RPOA/ RPA/Local

RFF J9/Management/Confidential
Employee Only $1,348.86 $1,547.00
Employee + 1 $2,167.06 $2,035.00
Employee + Family $2,611.23 $2,490.00

Cafeteria contributions and flex credit plan amounts may be applied toward medical, (provided by
CalPERS) dental (provided by Delta Dental), and vision (provided by Vision Service Plan [VSP]) plan
costs.

Long Term Disability (LTD) coverage is offered to employees. City-paid LTD is provided to
Management/Confidential, IBEW, and Local 39 employees with more than five years of service,
A group term life insurance plan is provided to all regular employees. Optional self-pay short-
term disability and supplemental life insurance plans are also available to employees.

Other Post-Employment Benefits
(OPEB)

The City offers health care coverage to all eligible employees who retire from the City of Rosevil
le through CalPERS within 180 days of their separation. An employee’s hire

date determines the level of City contributions toward this benefit. For employees eligible for
the minimum retiree health benefit level, the City contributes $100 per month to a retiree health
savings account for employees with five or more years of service to help offset future retiree
medical costs.

Sick Leave

Sick leave provided to employees includes 12 days or 96 hours per year to all units (except 24-
hour shift employees, which is six shifts or 144 hours) for all regular employees (pro-rated for
those on modified schedules). In accordance with AB 616, effective January 1, 2024, the City
provides up to 40 hours of paid sick leave per year to all employees who qualify as defined by AB
1522 (effective July 1, 2015).

Vacation Leave

The City provides 12 days of vacation to those with less than five years of service. As tenure
increases, the allocation also increases to a maximum of 20 days for those with 20 or more
years of service. The accruals are pro-rated based on work schedule and vary for those on a
24-hour shift schedule.
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FY2026-27 Budget Summary

Estimated Available Resources (July 1, 2026)

ESTIMATED OPERATING REVENUES AND TRANSFERS IN
Taxes

Licenses and Permits

Charges for Services

Grants and Contributions

Use of Property and Money

Fines and Penalties

Capital Contributions from Developers and Governmental Activities
Capital Contributions - Connection/Impact Fees

Contributions in Aid of Construction

Other Revenue

Transfers In

TOTAL
ESTIMATED NON-OPERATING REVENUES AND TRANSFERS IN
Debt
Projects

Transfers In - Capital and Loans
TOTAL

Total Estimated Revenues

FY2026-27
Budget (Gross)

FY2026-27
Budget (Net)

$ 1,127,883,716

288,207,127
4,311,278
518,170,421
13,831,079
29,580,236
447,950
28,267,687
33,831,000
7,800,000
27,354,719
66,927,681
1,018,729,178

3,977,678
8,258,624
10,996,238

23,232,540

1,041,961,718

$ 1,127,883,716

288,207,127
4,311,278
450,431,901
13,831,079
29,580,236
447,950
28,267,687
33,831,000
7,800,000
15,929,269

872,637,527

3,977,678
8,258,624

12,236,302

884,873,829

TOTAL ESTIMATED AVAILABLE RESOURCES FOR APPROPRIATION

$ 2,012,757,545

ESTIMATED OPERATING EXPENDITURES AND TRANSFERS OUT

Salaries and Wages

Benefits

Materials, Supplies and Services
Internal Reimbursements
Capital Outlay

Debt Service

Transfers Out

TOTAL

ESTIMATED NON-OPERATING EXPENDITURES AND TRANSFERS OUT

Debt
Projects
Transfers Out - Capital and Loans

TOTAL

Total Estimated Appropriations

Estimated Available Resources (June 30, 2027)

207,239,028
137,232,030
426,930,084
(16,761,563)
29,857,596
439,741
67,812,019

852,748,935

55,801,463
114,331,053
10,996,238

181,128,754

1,033,877,689

207,239,028
125,806,580
359,191,564
(16,761,563)
29,857,596
439,741
884,338

706,657,284

55,801,463
114,331,053

170,132,516

876,789,800

$ 1,135,967,745 $ 1,135,967,745

Note: Transfers between City funds, internal service fund budgets, and Other Post Employment Benefits Trust Fund budgets (related to payments for
retiree health insurance benefits) are excluded from the Budget (Net) calculation to prevent double counting these revenue and expenditure budgets.
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FY2026-27 Budget Summary

Total Gross Revenue by Major Category
Total - $1,042.0 Million

Taxes 27.7%

Other Revenues 4.7%

Projects 0.8%

Transfers In 7.5% l\
Capital Contributions 6.7% 7
Use of Property and Money 2.8%

Charges for Services 49.8%

Total Net Revenue by Major Category

Excludes Internal Service Funds and transfers between City funds

Total - $884.9 Million

Taxes 32.6%

P
9

Charges for Services 50.9%

Other Revenue 4.4%

Projects 0.9%

Capital Contributions 7.9%

Use of Property and Money 3.3%




FY2026-27 Budget Summary

Total Gross Expenditures/Expenses by Major Category
Total - $1,033.9 Million

Salaries and Wages 20.0%

Benefits 13.3%

Projects 11.1%

Transfers Out 7.6%

Capital Outlay 2.9% ’

Debt 5.4%
Materials, Supplies and Services 39.7%

Total Net Expenditures/Expenses by Major Category

Excludes Internal Service Funds and transfers between City funds

Total - $876.8 Million

Salaries and Wages 23.7%

Projects 13.0%
Benefits 14.3%

Capital Outlay 3.4%

Debt 6.5%

Materials, Supplies and Services 39.1%
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Significant Trends

FY2022-23 through FY2026-27

City Population City Positions

Thousands Full Time Equivalents (FTE)
170
165.5 1,600 -
160 1 161.2
157.7
150 1 1516 1530 1,400 A 1410 1,433
1,368 1302
1,328
140
1,200
130 4
1,000
120
110 800
100
600 -
90 4
80 400 T T T T |
FY2022-23  FY2023-24  FY2024-25  FY2025:26*  FY2026-27* FY2022:23  FY202324  FY2024-25  FY2025-26"  FY2026-27
Fiscal Year Fiscal Year
* Estimated * Estimated
Source: State Department of Finance and City of Roseville Source: Finance Department - Authorized FTE

New Dwellings Water Production

Single Family Dwellings Acre Feet
1,400 -
41,000
41,000
J 1,259
1200 39,000 -
39,000
1,107 1133
1,000 37,000
35,000
800 A
777
33,000
600 651
31,000 31,629
400 4 30,033 30,285
29,000
200 A
27,000
0 T T T T 1 25,000 - T T T 1
FY2022-23 FY2023-24 FY2024-25  FY2025-26*  FY2026-27* FY2022-23  FY2023-24  FY2024-25 FY2025-26* FY2026-27*
Fiscal Year Fiscal Year
* Estimated * Estimated
Source: Development Services Department Source: Environmental Utilities
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Significant Trends

FY2022-23 through FY2026-27

Electric Power Sales Building Permits Issued

Gigawatt Hours Minor, Residential, and Commercial
1,250 - 7,400
1,251
7,100 -

6,800 7,000

1,200 A
6,500

1,208
6,495 6,464
1,185 !
1,177 6,200 - 6,407

1,150 4 1,162 5,900

5,600 - e
1100 | 5,300

5,000

4,700
1,050 |

4,400 -

4,100 -
1,000 A : ! . ! 3,800

! !

FY2022-23 FY2023-24 FY2024-25 FY2025-26*  FY2026-27*

3,500 -

Fiscal Year FY2022-23 FY2023-24 FY2024-25 FY2025-26*  FY2026-27*

Fiscal Year

* Estimated

* Estimated Source: Development Services Department

Source: Roseville Electric Utility

Solid Waste Collected Building Construction Value

Thousands of Tons Millions
150 - $600 4
147.0
145.0
] 550 +
140 142.2 8 pros $555
136.7
130 135.8 $500 1
120 1 $450 1 $461
110 $400 4
100 $350 4

$340
90 4 $300
80 4 $250 1 $266
70 4 $200 -
60 - $150 |
$100 A ! !

50 - T T T T ~ g . ok P,
FY2022-23  FY2023-24  FY2024-25  FY2025-26*  FY2026-27* FY2022-23  FY2023-24  FY2024-25  FY2025-26*  FY2026-27
Fiscal Year Fiscal Year
* Estimated * Estimated
Source: Environmental Utilities Source: Development Services Department
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Gann Appropriations Limit Calculation

The Gann Appropriations Limit began as a ballot initiative approved by California voters in 1979 and modified by Proposition
111 passed in 1990. Its purpose is to limit the amount of tax proceeds state and local governments can spend each year. The
Gann Appropriations Limit appears in California's State Constitution as Article XIIl B.

The limit is different for each city and changes annually. Each year's limit is based on the amount of tax proceeds that were
authorized to be spent in fiscal year 1978-79 in each city, and modified for changes in inflation and population each subsequent
year. By law, inflationary adjustments are based on the California Department of Finance's official report which states the
change in California's per capita personal income and population levels for the city or the county.

Each year the City Council must adopt an appropriations limit for the following year. The City's Appropriation Limit for FY2026-
27 has been calculated to be $281,821,010. Appropriations subject to the limitation in the FY2026-27 budget total
$184,078,915, which is $97,742,095 less than the calculated limit. The City of Roseville's appropriations are significantly below
the appropriations limit. This trend is expected to continue.

Per Capita Personal Income Factor 1.0495
Population Adjustment Factor 1.0266

Ratio of Change 1.0774
FY2025-26 Appropriations Limit 261,575,098
FY2026-27 Appropriations Limit $ 281,821,010
General Government Operating Appropriations $ 259,627,761
Capital Improvement Project (CIP) Appropriations 19,490,600

Subtotal Operating and CIP Appropriations 279,018,361

Less Exclusions not Subject to Limit

Non-Proceeds of Taxes (88,626,446)
Qualified Capital Outlay and Federal Mandates (6,313,000)
Total Appropriations Subject to Limit 184,078,915
Calculated Appropriations Limit 281,821,010
FY2026-27 Margin $ 97,742,095
Gann Appropriations Limit History
$300
$250
$200
(2]
c
g $150 =
=
$100 ——
$50 —
$0
FY2023-24 FY2024-25 FY2025-26 FY2026-27
Appropriations Limit ® Amount Subject to Limit
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Fund Summaries - Alphabetical Order

Affordable Housing In Lieu and Program Equity Fund (2824).........cccoiiiiiiiiiiieee e, C-95
Air Quality Mitigation FUNA (3375) ......ueiiiiiiiiie e C-143
Al Johnson Wildlife Area FUNd (3410) ......eiiiiiiiiiiiee et C-148
BEGIN FUNA (2230).....teteiieieiteee ettt ettt e et e e C-74
Bike Trail CreekvView FUN (3323) ......oeiiiiiiiiiee ittt C-135
Bike Trail FUNA (3380) .....eiiiiiiiiiiie ettt ettt e et e e e st e e e e e e e e e snneeeee s C-144
Blue Oaks BIvd Fee FUNd (3180) .....uueiiiiiiiiiieei ettt e ettt e e e s snae e e e e s sntneeeeeans C-11
(0= o] [T IV ==Y TN T T o I 244 0 ) TR C-93
CalHOME FUNA (2220)....ccuteeeieteee ettt ettt ettt et e C-73
Capital Project FUNAS OVEIVIEW .........c.uuiiiiiiiiiiie ettt C-97
Citizens Benefit FUNA (3907 ... e e e e e e e e reeaaae e an C-150
City County Mitigation FUNA (3395) ....ceiiiiiiiiiii e C-147
Citywide Park FUNA (3303) ....cciiiieiiiieiiiie et e e see et e et e st e e s tee e e nneeeeneeeeesneeeesneeeeanneeens C-116
Citywide Park In Lieu FUNd (3302) ......uuiiiiiiiiiiie ettt e nee e e e C-115
Citywide Park - Sierra Vista SP FuNd (3305) .....coouiiiiiiiiiiieeie e C-118
Citywide Park - West Roseville SP FuNd (3304) ......oeviiieieeiiiieceeeeeeee e C-117
Community Development Block Grant FuNd (2201)......ccuueiiiiiiiiiiiciieeee e C-71
Community Facility District Capital Project Fund (3099) .......cooiiiiiiiiiiiieee e C-100
Consolidated Transit Services Agency Fund (6540).........c..coiiiiiiiiiieeiiiiiiee e C-64
Development Services Stabilization Reserve Fund (1013) .......oooiiiiiiiiiiiiiieeee e C-28
Downtown Benefit FUNA (3367) ....uuuiiiiiiiiieei ittt a e e C-142
Downtown Parking FUNA (3365) .......uueeiiiiiiiiie ittt C-141
EIECtriC FUNA (B0071) ..iiiiiiiieiieeeeee ettt e e e e e e e e e et e e e e e e e e e e sessab b rneeeeeaaeeeeeaaannns C-38
ElECriC FUNAS OVEIVIEW .....ciiiiiiiiiiiiiie ittt e e e e e C-37
Electric Rate Stabilization FUNd (60710) .........coiiiiiiiiii e C-40
Endowment Trust FUN (7199) ..ottt et e e nnneeee s C-154
Environmental Utilities FUNAS OVEIVIEW ..........cooiiiiiiiiiiiii e C-41
Equipment Replacement FUN (4031).......ccoo oottt a e C-158
Facility Rehabilitation FUNd (4065)........ccuuiiiiiiiiiieiiie e C-160
Facility Services FUN (40681) ..ottt e et e e e aneeeeeeeanes C-159
Federal Asset Seizure FUuNd (2260)..........uiiiiiiiiiiie et e e enaee e e C-77
Federal Stimulus Reserve - ARPA FUNd (2280) .......ocuuiiiiiiiiieeeeiee e C-79
Fire Facilities FUN (3360)......uuiiiiiiieiiiii it 